MEMORANDUM OF UNDERSTANDING BETWEEN

THE
UNITED STATES POSTAL SERVICE
AND THE
NATIONAL POSTAL MAIL HANDLERS UNION

Re: One-time Retirement Incentive

The parties agree that the Postal Service will make lump sum incentive payments totaling $15,000 (less appécable
taxes and deduclions) to oll?bla ful-time career employees who choose optional retirement or retire pursuanttoa

Voluntary Early Retiremant

(VER). Part-ime employees ghall be eligible for a prorated ameunt, as provided

below. These payments are subject to the following terms and conditions:

1. AR career employees covered by the USPS-NPMHU 2022 - 2025 National Agreement are efigible for incentives
pursuant to this Memorandum of Understanding (MOU) except for:

Employees who have received a Notice of Removal or Letter of Decislon as of the effective date of
retirement or voluntary resignation.

Employees who separate via disability retirement.
Employees who separate via transfer to another Federal Agency.

2, Employees must indicate in a manner prescribed by the Employer on or before March 7, 2025, their intent
to participate in the Incentive program by indicating that they wish to take optional retirement or retirement
pursuant to a VER and separate effective April 30, 2025.

Eligibility for optional or VERA retirement, with incentive, will be based exclusively on an April 30, 2025,
effective date.

Effective on the date of this MOU, eligible employees who had a previously scheduled retirement date that is
earlier than April 30, 2025, may retire on their scheduled date and receive the incentive.
Effective on the date of this MOU), eligible employees who had a previously scheduled date that is later than
April 30, 2025, must change their date to April 30, 2025, and meet retirement eligibility on that date, in
order to recelve the incentive.

Al retirement counseling will be conducted via phone In group sessions not to exceed 10 retirees no
later than March 7, 2025. Any employee seeking additional assistance after participation in a group
session will be accommodated on an individual basis.?

Empioyees who Indicate they are taking a VER under the terms of this MOU and wish to revoke thelr
decision must do so on or before March 7, 2025, which ia the irrevocabla date provided in the writien offer
letler. Exceptions will only be granted by mutual agresment of the parties at the Natlonal level. In the
event a VER group counseling appointment is not available for an employes who met the conditions
identified above, the employee may withdraw their VER application in writing by close of business April
18, 2025.

3 The $15,000 incentive for eligible full-ime career employees will be paid as follows:

$10,000 to be paid on August 15, 2026
$5,000 ta be paid on August 28, 2026

¢ Voiuntsry Early Retiremant offers spply to employses covered under both the Civil Service Retirement System (CSRS) and the Federal
Employess Relirement System (FERS). Employses who meet the betow listed general eligibitity requirements ere siigible to retire earty:

1.

Tha minlmum age and sarvice requirements -

O  Atlesst age 50 with at least 20 years credltable Federal service, OR
© Any age with at least 25 years creditable Federal service.
O An empioyes must have at (east § years of creditabie civillan service to be eligible for an early voluniary retirament.

! Retfrement counsefing will include explanation of sny penaities related to a voluntary eary retirement.




Part-time flexible and part-time regular employees shall receive incentive payments that are prorated based
on the number of hours paid in the twenty-six full pay periods pricr ta the effective date of their retirement in
accordance with the foliowing schedule:

Number of Pald Hours Percent of Incentive Payment
Under 520 25%
§20 and under 1020 50%
1020 and under 1520 75%
1520 and over 100%

The prorated percentage shall be epplied separately to each of the two incentive payments ($10,000 and
$5,000). Thess payments shall be made on the same dates as for full-time employees.

An employee who accepts the incentive payment and subsaquently seeks future carser employment with
the Postal Service, must retum the incentive payment received to the Poslal Service as a precondition for
employment, unless a period of two years has passed from the date of retirement and the date of rehire.

4. The parties agree to relax some of the contractual complement restrictions in those installations where
employees accept the one-time ratirement incentive. The Postal Service may replace each carear Mail
Handler who accepts the incantive with a Mall Handler Assistant (MHA) employees for a period not to
exceed ninety (90) days from the effective date of the voluntary separation or the April 30, 2025 separation
date. The hiring of these MHAs wik not count towards the existing MHA caps. This provision does not
provide authority to exceed the MHA cap when the number of MHAS to be hired under this section can be
accomplished under the existing cap. There will be no Involuntary reassignment of career employees from
an Instaliation (physically moved out of installation) while the installation exceeds the MHA cap as a result
of this provision.

5 When career employees are excessed into, or transfer lo, those installations where employees have
accepted the one-time retirement incentive and MHAs have been hired, the number of MHA employess in
Section 4 above will be reduced by the number of career employees brought into the installation. If an
installation I8 under the 25% cap and can justify the MHA use under existing contractual requirements, then
this reduction will not apply.

The parties further agree that these incentives will be provided to all eligible employses who elect to take
advantage of the offer with no limit or cap.

Any disputes arising under this MOU will be referred to the National Administrative Committee for digscussion
and resolution,

This MOU Is without prejudice to the positions of the parties on any issue and shall not be cited in any

dispute resolution proceedings, inciuding the grievance/arbitration process except for the purpose of
enforcing its terms.
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