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ITEM A - ADDITIONAL OR LONGER WASH-UP PERIODS.

i, Wash-up time of (10) ten ninutes innediately prior to meal pericd and
({0) Ten minutes immediately prior to end of tour shall be granted to all
Mailhandlers’.

2. Hanacexent vill consider additional wash-up to Hallhlndlnrs
perforaning excepltionally dirly work.

3. No Mailhandler will be required {o work during wash-up period.
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ITEM B - GUIDELINES FOR THE CURTAILMENT OR
' TERMINATION OF POSTAL OPERATIONS TO CONFORM
TO LOCAL AUTHORITIES OR AS LOCAL CONDITIONS
¥ARRANT BECAUSE OF EMERGENCY CONDITIONS.

f. In the event that there is curtailment or termination of postal
operations to conform with orders or advice of lecal authorities or as
cnmliitinns warrant because of exergency conditions, the following shall
apply .

a. Consideration will be piven , bui shall not be linited to
acts of God such as fire, civil disorder, flood, inclement
weather such as blizzards. storans. extrewes in
femperature, as well as tornado warnings or conditions.

b. In the event of homb threats or scare , tornado warnings,
riots, and/or other emergencies of a like nature, the
fvlloving shall apply:

bi. Bomb threats and scare, All exployees will be
prlo_vlded sofe haven in accordance with division
policy.

b2. Tornado warnings. All personnel will be moved to
the safest part of the building under the guidelines
of TORNADO FPROCEDURE, in accordance with the
TEDERAL SAFETY PROGRAMN. i

b3. Riots. No employee will be forced to work if there
ic civil disorder in the area they reside or work, if
the individua!'s personal safety is at stake.

2. Consideration shail also be given . but not lirited to the following
environmental conditions within the building.

a. Building temperature and climate control, power failures,
lack of water. sanitary ., and restroos facilities. asbestos
reroval or other situations of a like nature.

(ITEM B - CONTINVER)
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CONTINUED
ITEM B - GUIDELINES FOR THE CURTAILMENT OR
TERMINATION OF POSTAL OPERATIONS TO CONFORM

TO LOCAL AUTHORITIES OR AS LOCAL CONDITIONS
YARRANT BECAUSE OF EMERGENCY CONDITIONS.

3. When local exergency conditions warrant wholesale closings of
businesses and other local industries, and if public transportalion
and/or highway and street passage is sharply curtailed, mapagexent will
be responsible for the dessixination of information to Mailhandler craft
suployees regarding orders and advice of local authority or as local
conditions warrani, Management will make announcerments through
television, radis. and other xedia.

4. Managenment vill make every reasonable effort to insure that inside
temperature of a building and enclosed platforms is in accordance with
Maintenance Series Handbook HS - 49 in effect, in (@G0,

5. Postal officials shall consider the safety of the eaployess as their
rimary concern, taking appropriate actions to protect {hose eaployees.
hese aciions would include, but are not limited to full consideration of an

exployee's request for relief in the form of a {teaporary or persanent

transfer or detail to another work area. or of appropriate leave to be
granted. In this siluation, the leave shall not be unreasonably denied.

6. Vhenever any of the above conditions exits, the ranking official or
representative of the Union on duty will be notified and apprised of the

sitgation.

7. Whenever emergency conditions exist, as referenced above, the
instaliation head shall give the greatest consideration to approvel of
adrinistrative leave in accordance with ELH 5191, All requests for
adminisirative leave xusi be acted upon within five days of their request.
Buf in no case will a delay result in loss of pay as a result of the
osccurence being ai the end of the pay period.

8. The parties recognize that the Postal Service is the most vital part
of the communications machinery of the U.S.A. and that historically, this
Postal Facilily has provided this service to the public without .
interruption; therefore as a natter of pulicY, Postal Operationswill not be
terminated at the Postal Facilily unless the Installation Head deteraines

that conditions so warrant,
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ITEM C - FORMULATION OF LOCAL LEAVE PROGRAM

. All lsave requested shall be considered on a first come basis tour wide

All leave subnitted for the same leave period, will be considered as
simultaneously received”. All simultaneously received leave will not he

considered until two hours after the last scheduled begin time for the

tour. Seniorily will prevail on day of subnission.

2. All leave will be approved/disapproved within two (2) enployvee
workdays. The day of subnmission will not count as any part of the {wo
emplovee work days. If the Mailhandler is not notified as stipulated above

ihe request shall be considered approved.

3. Union officials on VUnion business, or while attending Union activities
will have request for LWOP - CODE 28 apnroved.

4. Any Mailhandler approved {or annual leave, who is short of those
annual leave hours to cover such leave, shall not be charged as absent

without leave (AVOL) upon return.

5 Mailhandlers' at their option may cancel leave at any tine and »ay not
be forced to take the leave or the remainder of the leave,

6. Upon cancellation of leave of three (3) days or more, Management will
post the vacated leave cpportunity on the appropriate hulletin boards
and will grant such leave to other exployees if requested,

7. A Mailhandler requesting annual leave for their birthday fifteen
days in advance shall have that leave approved.

8. Every consideration will be given {0 reqguests for annual leave for a
Mailhandlers religious holiday. Mailhandlers requesting annual leave
{o attend the funeral of an inmediate family member will he granted such

ieave,,
(ITEM C - CONTINU}:D)
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CONTINUED
ITEM C - FORMULATION OF LOCAL LEAVE PROGRAM

9. All Mailhandlers ¥ill be given a copy of their 3871 upon appreval.
Should the reguest be denied, the reason shall be stated in the
approval/disapproval bex.

{0. Mailhandlers who subsequently bid to apother tour after being
approved annual leave, such leave vwill be pranted on the new {our.

{1. Manacensent will nake every effort to accoanodate request {for annual
eave.

12. Emergency Annual Leave will be granted upon the merits of each
individual case. Reason {or denial will be given {n writing on PS form 3971,
The ernployee shall notify the installation as soon as possible requesting
EAL. In ihe evenl of an extrene anergency when the axplovee {s unable to
contact the installation. The Mailhandlier may have another individual

contact the work place.

13. No minimum sick leave balance shall be established beloy which an
exployees sick leave record would be considered unsatisfactory.

i4. Upon the insistance of management, Mailhandlers requesting sick leave
inder the provisions of ELX $13.332, will advise the installation no
sponer than one ({) hour before their scheduled start tine.

In addition, if it is anticipated that Sick Leave will be nore than one (1)
day. the Mailhandler will infora his/her Tour Superintendent or designee
Cor ATOL Supervisor) of the anticipated duration. This call can be made
anytime prior {o the end of the tour. .

It is further apreed that the USPS will under no circumstances raise the
gquestion of the time of call or inadequate time to staf{ under

Article i6. Mailhandlers will not be required to xake multiple calls,

egcept as outlined above.

E/USPS

ron"-—}é"@—@:f:> _
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ITEM D - THE DURATION OF THE CHOICE VACATION PERIOD

{. The cholce vacation period will be {romn the first full service week in
wvhich April ist falls, up to and including the last pay period comnencing
in Septenber. In addition, the service week in which Thanksgiving falls

shall also be a choice vacalion week.

' 2 The rest of the leave year shall be considered the "Non-Choice™ !éave

period. The mininus percentage of Keilhandlers whe will be pranted
leave during this non-choice peried will be thirteen {(13) percent.

3. During the non-choice period, one ({) selection consisting of

five (5) consecutive days will be nade by each saployee.

Additional leave may be selected within the tour after all erployees
have had the opportunity to make an initial one (1) week selection.
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ITEM E - THE DETERMINATION OF THE BEGINNING DAY OF AN
EMPLOYEE'S VACATION.

{. Hailhandler vacations shall begin on Honday and include up to the
following Sunday with the fvllowing exceptlien.

a. In the event that an exployee has non-schedule days other
than Saturday-Sunday, Sunday-Monday, or Monday-Tuesday,
Manacerpent will accomnodate the Hailhandlers recauest to
gegin their vacation on the day folloving their nonschedule

ay.
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ITEM F - YHETHER EMPLOYEES AT THEIR OPTION MAY
REQUEST TWO SELECTIONS DURING THE CHOICE
VACATION PERIOD, IN UNITS OF FIVE (3) OR TEN (103.

F ]

{. Mailhandlers will pick choice vacation slois by seniority order by round
under the folloving options:

a. In the first round of picks, Full tine regular Hailhandlers shall
have the option to request{ two (2) selections in units of either
five (5) or ten (10) working days. The total not {o exceed {en
({0) or (15) days, subject to the provisions of Article {0 of the
Naiional Acreement., Part time flexibles will select according {o

provisions of 1TEM 1,2

b. For each subsequeni round of picks, Mailhandlers, by
senjority. may choose in incresents of either ONE five (5)

or ONE ten ({10) day pick if available.

2. 1}"[ailhandlers at Ltheir option may fbrego a choice during any round of
picks, .
3. Mallhandlers anay cancel a vacation choice at anyiine. Managennet will

then make that choice available Lo other Mailhandlers (by seniority) by
posting the vacated choice on appropriate bulletin hoaras.

4. Reauest for annual lsave, throughtout the year shall not be
unreasonably denied.
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ITEM G - VHETHER JURY DUTY AND ATTENDANCE AT
- NATIONAL OR STATE CONVENTIONS
SHALL BE CHARGED TO CHOICE
VACATION PERIOD.

duty, wmilitary leave and attendance at national, state or redional

i. Jur
usenﬁliu or meetings shall not be charged to choice vacation perlods.

2. None of the above nor an alternate vacation choice shall be counted
against the percentage allotment of Mailthandlers during a choice

vacalion period.

-~ 'raﬂnéé p“”/ﬁé"/‘\ “W
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ITEM H - DETERMINATION OF THE MAXIMUM NUMBER OF
' EMPLOYEES ¥HO SHALL RECEIVE LEAVE EACH
YEEK DURING THE CHOICE VACATION PERIOD

#1{. The sminixun percentage of Hailhandlers' who shall receive leave in
each week of the choice vacation period shall be twventy (20) percent of

ithe assipned corplement per tour.

2 In all conputations. it is agreed that a fraction of .5 percesnt or below
is rounded to the next lower number.

3. Management, to the greatest extent possible, shall grant additional
employees annual leave during this period.

4. Union officials on Union business leave code shall not be included in
these mininuns.
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ITEM I - THE ISSUANCE OF OFFICIAL NOTICE TO EACH
EMPLOYEE OF THE VACATION SCHEDULE APPROVED

FOR SUCH EMPLOYEE. :

{, Commencing Noverber (st, a designated supervisor will poll the

Mailhandiers by seniority by tour. The pollinyg w»il]l pontinue until the most
Junior Full Time Regular has been afforded the opportunity to make a

vacatlion selection as oullined in ITEM F, 1, (&)

2. Part Tixe Flexible Mailhandlers will make their selections after the
first round has been completed by the I'ull Time Regular Hailhandlers.
The same vacalion selection process as ovutlined in ITEM F, {. (a), will

apply.
3. The second round of vacation picks will proceed in a l{kevise nanner,

excepl, each Mailhandler will be alloved only ONE pick. This pick will be
either for one week (5 days of annual) or 2 consecutive weeks (10 days of

annuall.
4. The vacation selection process will close at 4:00 PM, November 30tih.

i“:s lgau:a\tum leave selection awards shall be posted no later than December
6. All leave avarded under the provisions of ITEH I, will be granted, The

only requirement put upon the Mailhandler is that they xusi have enough
of a leave balance to cover the leave request wvhen it coxes due.

7. Should a Mailhandler not have enouch annual leave to cover an
approved vacation selection, Management will give the greatest
consideration to a request for Leave With Out Pay (LWOP),

8. A Hailhandler who is denied LVOP (as outlined in 7. ahove) will be
alloved to use any days of the approved week that the eaployee has

annual leave Lo cover,

- ¥ L300
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ITEM J - DETERMINATION OF THE DATE AND MEANS OF
‘ NOTIFYING EMPLOYEES OF THE BEGINNING OF THE

NEW LEAVE YEAR.

{. Notification of the beginning and ending dates of the nevw Jleave vear
will be posted on all bulletin boards no later than the 3rd Monday in *

Octobar.

2. A copy of such notification will be furnished to the VUnion prior to
posting.
3. The nev leave year begins with the first day of the first full pay

period of the calender vear and ends vith the last day of the pay period
preceeding the first day of the first full pay period of the following

yvear.
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ITEM K — THE PROCEDURES FOR SUBMISSION OF
' APPLICATIONS FOR ANNUAL LEAVE DURING OTHER
THAN THE CHOICE VACATION PERIOD.

{. Requesis for annual leave, throughout the vear, shall not be
unreasonably denied, and will be in accordance with Items C abaove.

2. Requests for annual leave of five {(53) days or less will be subritted a
maxixum of fifteen ({5) days in advance on P5 36071 in

triplicate. The third copy will be returned {o the employee signed and
dated by the supervisor with the tize of reguest noted in the "Tine of
Call or Request™ box. It is understood that the third copy is to be
retarned immediately to the enployee at the tizxe of subnission. The
second copy is Lo be returned to the exmployee at the time of

approval/disapproval.

3. All leave reguestis not acted upon by manacenent by the end of the
second employee work day shall be considered autlomatically approved.
The day of submnission will not count as any part of the two enployee work

days.

4. For sick leave that can be granted in advance, such as dental :
appointments, physical exaninations, etc., reguestis shall be given as far in
advance as possible. A certificate from the attending physician or other
practitioner may be required to substantiate sick leave requests.

5. It shall be the responsibility of Hanagenent to infors a sick leave
restricted explovee in wriling at the expiration of the three (3) month
period, that said explovee has or has not been renoved from sick leave
restriction, on the first work day after the egpiration of the restriction
period. If the employee has not been removed he/she sust he given the
reason in writing. If no wrilten notification is received the first work
day after the expiration neriod, the eaplovee shall be considered removed

from restriction.

6. All requesis fbr a change of schedule shall be subnilted in triplicate
on P5 318% to the seclion or Tour Supervisor after being signed by a Shop
Stewvard. All change of schedules exceeding three (3) weeks must be
subnitied to the Union AVP or designee prior to subnitling to the
supervisor. Approval/disapproval shall be provided by the end of two (2)

enplovee work days. If the saployee is not notified as stipulated above,
the request shall be considered approved.

7. All change of schedule requests will be considered on a {our wide
basis. ¥hen 3189’s are sinultaneously subritted, sgniority shall prevalil.
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ITEM L - YHETHER OVERTIME DESIRED LISTS IN ARTICLE
- 8 SHALL BE BY SECTION AND/OR TOUR.,

1. Overtime Desired List shall be established by tour.

a. Overtime Desired List shall be posted Jan. 2, Apr. 1, Jul. {, Oct. 1,
in sath vear. These lists shall be posted on the Hailhandlers

bulletin boards.

L. Teo weeks prior to the start of each calender quarter, Full
Tixe Repular Hailhandlers desiring to work cvertine during the
upcomin gquarter shall SIGN their names on the Cvertime Desired
List (OTDL). This "sipn-up” list will be nosted in the office of
the Tour Ceneral Clerk or the Tour Superintendents office. The
list shall be posted for ten (10) days with the closing date and
time t:'le.a\r]i\:l indicated. This date and timxe will be 4:00 FPM on day
ten (10). Should day ten (10) {all on a wesrkend day the closing
¥iil be 4:00 PH the fbllowing Monday.

c. The Union shall be provided with three (3) copies each, of the
OTDL for the nev quarter and the accompanying "sign-un™ sheets
24 hours before posting.

d. A Mailhandler on any of the OTDL lists on one tour shall retain
their overtime desirability vhen bidding to a new tour.

2. Hailhandlers shall have the right to have their nane removed
{from any OTRL providing their request is npade two (2) hours in
advance of the end of their scheduled end tour. This
request shall be made in writing te their inmediate supervisor.

£. A now rotation cshall start with sach quarterly list.

2. There shall be three (3 OTEL by tour.

a. Non schedule day list.

b. Before tour list.

o. After tour list.

3. Nop schedule day Mailhandlers on the OTDL will be notified of any Non
schedule day overti’ne prior to the last hour of their scheduled tour they

worked preceeding the overtine day.
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CONTINUED

ITEM

b.

L - YHETHER OVERTIME DESIRED LISTS IN ARTICLE
8 SHALL BE BY SECTION AND/OR TOUR.

If Non schedule day overtime will be available and the senior ,
Mailhandler has not been notified fbr any reascn, that
Majlhandler will be called at home by {elephone. If the
Mailhandler cannot be reached by phone, thal person shall

be passed over, and the next{ senior Hailhandler will be
contacted. The Managerent person responsible for the making

of such calls will provide a list of all MNailhandlers so contacted,
indicating, name, time of call, response {(accepted, declined,

no ansver) to the Unjon.

Fach Mailhandler will be notified individually by Hanagexent
for all overtine.

4. Befbre tour list overtine Mailhandlers will be notified of their
overtine pricr to the last hour of the tour they vorked preceeding the

~day of

a

b.

c.

the overtime.

. Mailhandlers not so notified will be considered By-Passed

under the provisions of the collective barcaining agreement.

Mailhandlers who are given less than one (i) hours notice, -
and, who decline the overiime shall not have the overtine
apportunity charged against then,

Hailhandlers will be notified individnally hy managenent of
overtime opportunities.

5. After tour list Mailhandlers shall be advised of their overtinse no
later than one ({) hour before the end of their tour of duty.

b.

. Available OTDL Mailhandlers not notified will be considered

By-Passed under the provisions of the collective bargaining
agreement.

A Mailhandler who declined an overtine opportunity, and that
opportiunily was offered with less than one (i) hours notice
before the end of tour. will not have that spporiunity charged
against then.

(ITEM L - CONTINVED)
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CONTINUED
ITEM L - ¥HETHER OVERTIME DESIRED LISTS IN ARTICLE

& SHALL BE BY SECTION AND/OR TOUR.

6. Under no circusstances will any Nailhandler be charced as outlined
in 7 b, if the time limits for nelification of overtime have nol been net.

2 Mailhandlers may be excused {rom perforaing overtiime because of
fatigue. illness, disabilily and {or esergency reasons.

a. When overtize is declined for any reason wvhat so ever, the
person declining the overtime shall fill out a 3971 stalinpg the
reason for declining the overtime. 1{ shall be the responsibility
of the immediate supervisor to insure that the employee fills out
hhei_GQ'?é. The Union shall receive a copy of all overtixe so

gciined.

b. When a Hailhandler has declined overtime in excess of four (4)
tizes in & quarter, that Hailhandier shall have their nane
removed frox that overtime desired list.

c. When a Mailhandler has their name removed froe the OTDL, it
shall only be from that Jist the Hailhandler has declined the
overtime. (Declining scheduled day overiime would warrant
removal only fros the scheduled day overtine 1ist). The sane
shall apply to all overtime list.

d. All other overtime provisions in the National Aéreenent‘and the
Local Hemorandum of Understanding shall be conplied with.

8. Management will make every effort to distribute equitably the
epportunities for overiixe among those on the Overtime pDesired Lists.

0. All make up overtime will be in strict accordance with the Inproper
By-Pass Overtine Hemorandux of Understanding in the 1990-03
National Agreement.

a. All by-pass overtine that is to be resolved under this memorandun
of understanding musi be made known to the unjon by managexent
before the USPS ixplements any agreements. This provision shall
cover all Mailhandlers in the collective bargaining unit. Furiher,
the Union will be notifed when any wake-up overtire is worked.
The notification shall include the folloving inforxation,
Mailhandlers nase, date passed aover, date and amount of by

pass overtixe worked.
e e ek
7" toR THE USFS ™~ T ¢ -
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ITEM M - THE NUMBER OF LIGHT DUTY ASSIGNMENTS TO BE
' RESERVED TEMPORARY OR PERMANENT LIGHT
DUTY ASSIGNMENTS :

{. All employvees will be given consideration for light duty assicnsent when
the need arises. Every reasonable effort shall be made {o provide light
dutly assignnentis within the guidelines sel forth by the explovees
physician or medical furacl.itioner. Such work shall not displace or be to
the detrement of a full tine regular Hailhandler properly holding a bid

within a duty assignment.

2. Every effort shall be nade to keep the eaployee on his or her own tour
of duty and hours of work, with the saxe days of rest. ‘

3. No limitation is placed upon the nunber of light duty assignnents to he
aade available for this facility.

4. Consistent with Hanagement's obligation under Article {3 of the 1990-93
National Agreexent, if no light duty work is available within the _
Mailhandler craft, consideration shall be made to assign the explayee
requesting light duty. to work in other crafts.

5. Recuestis for light duty will be sade to the Installation head. Such
regquesis will he accompanied by supportive nedical documentation as

defined in ITEM N, paragraph #1.

6. Light duty will be available in all supervised areas. Assicnmants will
be made hased on employees limitations/capabilities. If the Supervisor
cannot provide light duty within his/her area due to exployee
limitations/capabilities or other work conditions, ie: Lack of ¥Work, employee
will be referred to Tour Superintendent for possible reassignment to other
work areas wvhere work within the limitations xray exist. If the employvees
reguest cannot be accosnodated, 1t {s understood that he/she may be

sen! hone.

7. Approved Light Duty assignments shall not exceed l_,hirtg (30) days
duration. If an explovee requires an extention of a Light Duty
assignment, such request shall be put in writing to the Installation
Head along with appropriate and updated medical documentation
attesting to the employee’s linitalions/capabilities.




1990 - 1993 LOCAL MEMORANDUM OF UNDERSTANDING
- BETWEEN
NPMHU - LOCAL 300, YESTERN NASSAU BRANCH
: AND
U.S. POSTAL SERVICE - WESTERN NASSAU BRANCH
¥ £ ARTICLE 30, SECTION 30.2%*%*%*

ITEM N - THE METHOD TO BE USED IN RESERVING LIGHT
DUTY ASSIGNMENTS SO THAT NO REGULARLY
ASSIGNED MEMBER OF THE REGULAR ¥ORK FORCE
YILL BE ADVERSELY AFFECTED.

r}
{. Light dut assiTnnents will be fully documented. This will include a
completed "Hedical Justification for a Light Duty Fora™. This fora will be
completed by the Mailhandler's Physician, Chiropractor or sther Medical
Practitioner. However, Hanagenent may assipn licht duty at the request{ of
an employee withoutl certification for periods of an eight (8) hour {our.

2. Al no tiwe shall a regularly assigned Mailhandler of the regular work
force be adversely affected in any vay dus to the avarding of a light
duty assignwent.




BETWEEN
NPMHU - LOCAL 300, VESTERN NASSAU BRANCH
AND

U.S. POSTAL SERVICE - ¥ESTERN NASSAU BRANCH
#%++¥ ARTICLE 30, SECTION 30.2%%# %+

ITEM O - IDENTIFICATION OF ASSIGNMENTS THAT ARE TO BE
CONSIDERED LIGHT DUTY, :

1. A light duly commitlee will be established consisting of two (2)
representatives for the Union and two (2) representatives from
management. This comritiee will meet to define gqualifying light duty

assicnaents,

2. Management will continue to have available to Hearing Inpaired
Mailhandlers TTY phone service.

3. Liﬁht duty employees shall be eligible to bhid as set fbrﬁh in the
{090 National Agreenent Mexorandun of Understanding.

4. Light dutly eaployess who are on the OTDL shall be eligible for
overiime work if it is within their restrictions/lixitations.

Is



{990 - 1993 LOCAL MEMORANDUM OF UNDERSTANDING
BETWEEN
NPMHU ~ LOCAL 300, ¥ESTERN NASSAU BRANCH
AND
- U.S. POSTAL SERVICE -~ YVESTERN NASSAU BRANCH
#+%+* ARTICLE 30, SECTION 30.2%%**%

ITEM P -~ THE IDENTIFICATION OF ASSIGNMENTS COMPRISING
A SECTION YHEN IT IS PROPOSED REASSIGN ¥ITHIN
AN INSTALLATION EMPLOYEE'S EXCESS TO THE
NEEDS OF A SECTION.

1, All assignments within the saxe pay location by tour, '

fggé‘{'\ - ORLOFAL 306




1990 -1993 LOCAL MEMORANDUM OF UNDERSTANDING
BETWEER
NPMHU - LOCAL 300, YESTERN NASSAU BRANCH
AND
U.S. POSTAL SERVICE,WESTERN NASSAU GMF/VMF
#££4+x ARTICLE 30, SECTION 30.2% ¥+

ITEM Q - THE ASSIGNMENT OF EMPLOYEE PARKING SPACES.

{. Hanageneni vwill provide adequate parking to Mailhandler craft
employees on a first come basis. No spaces will be reserved fur
bargainine unit erployees except fur handicapped parking shich will be
appropriately designaled by an above-ground sign and blue paint ’
desionations on the pavexent,

2. The Administrative Vice President of Local 300 Western Nassau brancth
shall be assigned a parking space as close as possible to the Union office.




1960 -1993 LOCAL MEMORANDUM OF UNDERSTANDING |
BETWEEN
NPMHU - LOCAL 300, YESTERN NASSAU BRANCH
AND
U.S. POSTAL SERVICE,WVESTERN NASSAU GMF/VMF
*+#*x* ARTICLE 30, SECTION 30.2%%#%*

ITEM R ~ THE DETERMINATION AS TO VHETHER ANNUAL
LEAVE TO ATTEND UNION ACTIVITIES REQUESTED PRIOR TO
DETERMINATION IF THE CHOICE VACATION SCHEDULE IS TO
BE PART OF THE TOTAL CHOICE VACATION PLAN.

{. Leave for Officers and Shop Stevards selected by the Union as
“delecates” for Union activities such as neetings, conventions, rallies,
contracls, etc. shall be considered as outside of the Annual Leave plan.




1990 - 1993 LOCAL MEMORANDUM OF UNDERSTANDING
BETWEEN

NPMHU - LOCAL 300, ¥YESTERN NASSAU BRANCH
AND

U.S. POSTAL SERVICE - ¥ESTERN NASSAU BRANCH
*#++FARTICLE 30, SECTION 30.2%**x%

ITEM 5 - THOSE OTHER ITEMS VHICH ARE SUBJECT TO

LOCAL NEGOTIATIONS AS PROVIDED IN THE
FOLLOYING ARTICLES.

12.3 BS - THE DETERKINATION OF WHAT CONSTITUTES A SUFFICIENT CHANGE
OF DUTIES, OR PRINCIPAL ASSIGNMENT AREA, TO CAUSE THE
DUTY ASSICNHENT TO BE REPOSTED SHALL BE SUBJECT TO
LOCAL NEGOTIATIONS IN ACCORDANCE WITH LOCAL
IMPLEMENTATION PROVISIONS OF THIS AGREEMENT.

1. A change in start {ime by more than one (1) hour.

2. Afifty percenlt (30%) chanege in duties {(actiual duties
perfbrmed).

3. ¥hen it is necessary thatl fixed scheduled day(s) of

work in the basic work week for a craft assigcnnent
be permanently changed, the affected assignment(s)

shall be reposted. The chance in work days shall not
be effected until the job has been posted.

A change in principal assignm_r:'nt area which requires
raporting to & different physical location.

%. Achanpge in section as deflined in 12.4.

2. Pay location - All assipnaents within the same pay
location by tour.

(ITEX S - CONTINVED)

______ % 74/ S
FOR THE USPS

FOR LEBCAL 300



1990 - {993 LOCAL MEMORANDUM OF UNDERSTANDING
BETWEEN
NPMHU - LOCAL 300, YESTERN NASSAU BRANCH
AND
U.S. POSTAL SERVICE ~ YESTERN NASSAU BRANCH
#¥ kK ARTICLE 30, SECTION 30,24+ +#

CONTINUED

ITEM S - THOSE OTHER ITEMS WHICH ARE SUBJECT TO
LOCAL NEGOTIATIONS AS PROVIDED IN THE
FOLLOVWING ARTICLES. _

12.3 ¢ - PLACE OF POSTING

1. Bids for a craft assignunent shall be posted on all
official Hailhandler bulletin boards. Three (3) copies
of the notice shall be given Lo the Union. When an
absent Mailhandler has so requested in writing,
stating the Mailhandler's mailing address, a copy of any
notice Inviting kids shall be mailed to the Hailhandler
by the installation head. Posting and bidding for .
duty assipgnsents shall be installation-wide.

(ITEM & - CONTINUVED)

“‘rﬂ‘g@s‘%&f -




1990 - 1993 LOCAL MEMORANDUM OF UNDERSTANDING
BETWEEN
- NPMHU - LOCAL 300, YESTERN NASSAU BRANCH
, AND
U.S. POSTAL SERVICE — ¥ESTERN NASSAU BRANCH
#+++* ARTICLE 30, SECTION 30.2%**+%

CONTINUED
ITEM S - THOSE OTHER ITEMS WHICH ARE SUBJECT TO
LOCAL NEGOTIATIONS AS PROVIDED IN THE

FOLLOVWING ARTICLES.

12.3 E3e - THE ORDER OF HOVEMENT OF FULL-TIME REGULAR MAIL
HANDLER EMPLOYEES IN ARTICLE 2.3 E3d.

{. Junior Full-Time Hailhandler shall be noved {first,
a. When more then one work area is gaining encessed
Hailhandliers, the senior excessed Hajlhandler will
have choice of work areas.

(UTEN S - CONTINVED)

EUSPS

FORT



1990 - 1993 LOCAL MEMORANDUM OF UNDERSTANDING
BETWEEN
- NPMHU - LOCAL 300, YESTERN NASSAU BRANCH
AND
U.S5. POSTAL SERVICE - YESTERN NASSAU BRANCH
*##+# ARTICLE 30, SECTION 30.2%*¥*x

CONTINUED
ITEM S - THOSE OTHER ITEMS YHICH ARE SUBJECT TO

LOCAL NEGOTIATIONS AS PROVIDED IN THE
FOLLOVWING ARTICLES.

12.4 - DEFINITION OF A SECTION
i. A section shall be defined by;

a. All assignments within the same pay loacation by tour shall
comprise a section for this purpose.

(ITEM S - CONTINVED)




1990 - 1993 LOCAL MEMORANDUM OF UNDERSTANDING
BETWEEN
NPMHU - LOCAL 300, YESTERN NASSAU BRANCH
AND
U.S. POSTAL SERVICE —~ YVESTERN NASSAU BRANCH
**++%* ARTICLE 30, SECTION 30.2##%¥+*

CONTINUED
ITEM S - THOSE OTHER ITEMS ¥HICH ARE SUBJECT TO

LOCAL NEGOTIATIONS AS PROVIDED IN THE
FOLLOWING ARTICLES.

i2.6 C4a - TRE IDENTIFICATION OF ASSIGNHENTS COMFRISING FOR
TEIS PURPQSE A SECTION

{. All assignxents within the same pay location by tour shall comprise
a section for this purpose.

(ITEM & - CONTINVED)

_7@{_2{ J_ZJ_.{:.,/—\__,
FOR THE USPS



1990 -~ {993 LOCAL MEMORANDUM OF UNDERSTANDING
BETWEEN
NPMHU - LOCAL 300, ¥YESTERN NASSAU BRANCH
AND
U.5. POSTAL SERVICE - YESTERN NASSAU BRANCH
***x*¥ ARTICLE 30, SECTION 30.2%#%*% .

CONTINUED
ITEM S - THOSE QTHER ITEMS WHICH ARE SUBJECT TO
LLOCAL NEGOTIATIONS AS PROVIDED IN THE

FOLLOWING ARTICLES.

13.3 - ESTABLISEMENT OF LIGHT DUTY ASSIGNMENTS.

{. Alight duty corxittee will be established consisting of two
(2) representatives from the Unjon and two (2)
representatives from Managdement.




1990 - 1993 LOCAL MEMORANDUM OF UNDERSTANDING

BETWEEN

NPMHU - LOCAL 300, YESTERN NASSAU BRANCH

AND

U.S5. POSTAL SERVICE - ¥ESTERN NASSAU BRANCH

*****¥ARTICLE 30, SECTION 30.2%*##%

ITEM T - LOCAL IMPLEMENTATION OF THIS AGREEMENT
ggg%}"&l‘é@ TO SENIORITY, REASSIGNMENTS AND

ITEM T - SENIORITY

{.

2.

All duty sssicnments shall be awarded on the basis of
craft seniority.

Seniority list shall be posted quarterly on January 2,
April {, July {, October {. The Unicn will receive three (3)
copies of the seniority list.

All daily assignments shall be made on the basis of
seniority within specific work locations. No Hailhandler
shall be aliowed to displace or "bump™ another
Mailhandler properly holding a position or duty
assignment.

. Overtime Desired List will be administered on a rotating

basis by seniority on each specific tour, At the beginning
of a new quarterly OTDL the rotalion will start with
the most senior Hailhandler.

In accordance with Article {2.2 ¢3, when an exployee
changes from another craft to Hailhandler (voluntary of
involuntarily}, the employee will hegin a new period of
craft seniority.

All vacation picks will be xade in rotating rounds on the
bhasis of seniority.

After the provisions of Article {2.3 E3a, E3h, E3c.and E3d,
have been ret, 12.3 E3e will be by juniority.

It is agreed thal where no provision exist as to the
order of selection for any purpose, the firsi offer shall
go to the senior Mailhandler

(ITEX T - CORTINVER)

FOR THE USPS5 FOR LGCAL 300




1960 - 1993 LOCAL MEMORANDUM OF UNDERSTANDING |
BETWEEN ,
NPMHU - LOCAL 300, ¥ESTERN NASSAU BRANCH
AND '
U.S. POSTAL SERVICE -~ ¥ESTERN NASSAU BRANCH
**xxx ARTICLE 30, SECTION 30.2%***%

ITEM T - LOCAL IMPLEMENTATION OF THIS AGREEMENT
' g%léé‘?é%G TO SENIORITY, REASSIGNMENTS

ITEX T - REASSIGNMENT ,

i. All Full-Time Recular Hallhandlers will have
bhid assignmentis. All unassigned FTR Hailhandlers
will be awarded "No Bidder”™ assipnments.
Vhen there are wore than one "No-Bidder™ assignrent
the senjor Hailhandlers will make their choices by

seniority
2. Reassignment out of bid for the purpose of excessing will

be by juniority. When there {s smore than one area as
the gaining area, the cheice will be by seniority.

3. For the purpose of temporary detail to higher level
crafi positions, il is agreed that such higher level
ositions will first be ocffered to the senior Hailhandle

y tour. ]

(ITEM T - CONTINVED)

FOR THE USP3




1990 - 1993 LOCAL MEMORANDUM OF UNDERSTANDING
BETWEEN
NPMHU - LOCAL 300, YESTERN NASSAU BRANCH
AND
U.S. POSTAL SERVICE - YESTERN NASSAU BRANCH
**+** ARTICLE 30, SECTION 30, 2%k

ITEM T - LOCAL IMPLEMENTATION OF THIS AGREEMENT
RELATING TO SENIORITY, REASSIGNEMENTS
AND POSTING.

ITEM T- POSTING

1. The Unicn shall be notified of when any and all vacancies
exist in the Mailhandler duty assignmenis and be given
priqi-_ notice to review all vacant and newly created
positions. :

2. When it is propesed te reverti or abolish an%dut
assipnment, the Unlen shall be apprised of the intent
in advance, Abolisheents and reversions will not be
affected without the Union first having the opportunity
to discuss it and taking what ever remedy available,

*

3. Vacanl duty assignmentis to be posted for bidding for Full
Tine Regular Hailhandlers, shall be posted on a thirty (30)
day bid cycle except for the month of December. Duty
assignments will be posted for ten (10) days and employees
will be notified of successful bids wilthin (10) days of Lhe

closing of the bids. :

4. All duty assignwents posted for bidding shall contain a
specific description of assxgned duties in addition to the
other information set forth in Article {2.3D0,

5. All duty assignments (Bids) shall have a fixed basic work
schedule with consecutive days of rest. Exceptlions will be
those duty assignments that have been discussed {n
consultation with the Union.

6. All Part Time Flexible employees shall have consecutive
days of rest as far a&s practicable. In no event may a PTF
be assigned split days of rest if casuals have consecutive

days of rest.

7. Daily preferred duty assipnments shall be filled on a
seniority basis within the duly assignment area.

8. All posted bids shall be seni to absent{ Mailhandiers on
any leave status, provided the exployee has so reauested
ﬁ&%m the personnel section, in ¥riting, giving their mailing
address.

e ;Oéﬁ%éGéPS—“ T MSOO B _ -



1990 - 1993 LOCAL MEMORANDUM OF UNDERSTANDING
BETWEEN
NPMHU - LOCAL 300, YESTERN NASSAU BRANCH
AND
U.S. POSTAL SERVICE - ¥ESTERN NASSAU BRANCH
*+#+* ARTICLE 30, SECTION 30.2%*%*%*

MISCELLANEOUS

DISCUSSIONS

Discussions under Article {6.2, will be initialed by both the Supervisor

and the ¥ailhandler next to the date. This will be done
in & book which will be set up on each tour. The book shall be of a type

that has pages thal cannot be removed.

HEARING IMPAIRED

{. The USPS will continue to provide TTY telephone service for Hearing
Impaired Hailhandlers.

2. The question of providing interpreiers for Hearing Inpaired
Hailhandlers, for the purpose of Official Discussions. Issuance of
Discipline, Safety Talks and Managenent Instruction Talks will be

resolved at a Labor Managexent neeting..

CONCURRENCE

For the purpose of Article {5.8 of the National Agreesent, all
concarrence shall be signed on the discipline for which the
review has been given. The past practice as it applies to Article 16.8

with regard to Installation Head designees shall continue.

MANAGEMENT DESIGNEE

When the Installation Head appoints a designee {br any purpose,
the Union shall be advised in vriting of all such appointments including

effective date of appointsent and duration. _
(MISCELLANEQUS - CONTINVEDL?

0/
_______ (w3 Z.[/_Lm -
FOR THE USPS3 . FOR LOCAL 300



1990 - 1993 LOCAL MEMORANDUM OF UNDERSTANDING
BETWEEN '
NPMHU - LOCAL 300, VESTERN NASSAU BRANCH
AND
U.S. POSTAL SERVICE - ¥ESTERN NASSAU BRANCH
*++++* ARTICLE 30, SECTION 30.2%*%**

MISCELLANEOUS
CANCELING OF CHOICE VACATION

¥henever possible, choice vacation picks canceled more than one (1) week

in advance, will be posted for three (3) days, At the end of that tine the

senior Mailhandler requesting that week shall have it awarded to

hizn/her. An exception would be wade should the Kailhandler ixmediately

ﬁupmr to the canceling exployee request Lthe canceled week, then that
ailhandler will be avarded the choice picks.

TEMPORARY SUPERVISOR POSITIONS (204B)

Mailhandlers texporarily detailed to a supervisory position (204B) nay
not bid on vacant Hailhandler duty assignrents vhile so detailed. However,
a 2048 may voluntarily terxinate a 204E detail and retura to thelr craft
position. Upen return to the craft position, such an employee may exercise
their right to bid on vacant Mailhandler craft duty assignments. In
addition. the employee must remain in the craft position for at least thirty

(30) days after starting the new bid. -

BREAKS

{ The past policy regarding breaks shall continue. That policy grants all
FTR and PTF Mailhandlers a fifteen (i{5) minute break during their
scheduled tour of duty prior to their meal period. A second {ifteen (153
sintte break during the scheduled tour of duty between meal period and

scheduled end of tour.
2. The past practice as it applies to breaks on overtine shall continue.

CASUAL ROSTER

Hanaperent vill provide the Unjon with a casual roster. The roster will
be updated whenever such updates are sent to the tours. The tour will
advise the Union whenever a casual has been terainated. The roster
will include the name and social security number of all Mailhandler

Casuals.

TIMELY RETURN OF PS FORM 3971 AND 3189 TO
MAILHANDLERS

All approval/disapproval of such requests nust he IN WRITING. Any such
reguest not returned tc the exployee IN WRITING shall be considered
approved, within two (2) enployee work days as outlined in the 1990 -1993

Local Hexorandur of Understandineg.
(HISCELLANEQUS - CONTINVEDD

 Affr i
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1990 - 1993 LOCAL MEMORANDUM OF UNDERSTANDING
BETWEEN
NPMHU - LOCAL 300, YESTERN NASSAU BRANCH
AND
U.S. POSTAL SERVICE - YESTERN NASSAU BRANCH
**+x*+*¥ARTICLE 30, SECTION J0.2%%***

MISCELLANEOUS

GRIEVANCE A¥ARDS

All prievances vhich are settled with an avard involving monies, overtime,
and straight tize, will have their PS form 2243 subaitted to Manager,
Finance within ({) one pay period. The supervisor will include with the
FS form 2243 all supporiing documentation required for processing.

SPECIAL DETAILS

A list of volunteers shall be established on each tour. This list will
comprise those Hailhandiers vhe wish to be {enporarily detailed, forthe
purpose of Blood Drives, Bond Program, Combined Federal Caxpaign
(CFC). The Mailhandier craft will be represented in all such programs.

RESTRICTED SICK LEAVE

It shall be the responsibility of Hanagenent to infors a Sick Leave
Restricted Mailhandler in writing at the expiration of the three (3)
sonth period. that said employee has or has not been rexmoved for
Sick Leave Restriction, on the first work day after the expiration
period. the enployee will automatically be removed from restriction.

T " Fom THE USPS f ; FL focu 300




1990 - 1993 LOCAL MEMORANDUM OF UNDERSTANDING
BETWEEN
NPMHU - LOCAL 300, YESTERN NASSAU BRANCH
AND '
U.S. POSTAL SERVICE - ¥ESTERN NASSAU BRANCH
#*x+* ARTICLE 30, SECTION 30.2%***x*

AGREEMENT

This Memorandum of Understanding is entered
into on MAY 31, 1991, between representatives of
the National Postal Mailhandlers Union,
LIUNA-AFL~CIO Local 300, Western Nassau
Branch and the designated agent of the United
States Postal Service, Western Nassau GMF/VMF,
persuant to Article 30 of the 1990 National

Agreement..

This Memorandum of Understanding constitutes
the entire agreement on matters relating to local
conditions of employment,

JOHN A ORCHARD
AVP LOCAL 300
WESTEEN NASSAU BRANCH

CARL F BOTHE
GENERAL MANAGER
WVESTERN NASSAU GHF/VHF




