MEMORANDUM OF UNDTRSTANDING
| BETWEEN
UNITED STATES POSTAL SERVICE
| WESTERN NASSAU GMF/VMF
| AND

MAILHANDLERS LOCAL #300

1987
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. ITEM 30,2 A~ ADDITIONAL OR LONGER WASH-UP PERICDS

P

(AL Management shall grant all Ma11hand1ers a te:n (lO) m.mute

' wash-up prJ.or to lunch o -

| ‘B. 'Managamt shall grant Maa.lhandlers a ten (10) mmute wash-up

' ta.me at. the conclusmn of the:Lr tour of du :

c. '.:Managetrent shall glve reasonable conszlderatlon for add:.tlonal' :
' wash—up time . for Mallhaxﬁlers for e.xceptlonally d:Lrty work. .




ITEM 30.2 B - c;ummmzs FOR THE CURTATLMENT OR TERMINATION. OF
- . POSTAL OPERATIONS TO CONFORM. TO ORDERS.OF LOCAL
'~ AUTHORITIES OR AS LOCAL CCNDITIONS WARRANT BECAUSE
(OF EMERGENCY CONDITIONS. . -

.*_A'.‘;‘ Temunatlon of postal operatn.ons to conform to orders of local

‘authorities, or as local condltlons warrant . because of emergency o

: "com.LtJ.ons, shall be based.upon information available and'
‘received fram- local state and natlonal autfwrltles, ‘and other

» 'offJ.cJ.al sources.

B. Consmderatlons w1ll be glven to acts: of God, such as storms, _
-~ fire, floods, camumity disasters and physical limitations '
*that jeopardlze the safety and health of employees

. C. '-Wlth reference . to the above, Manage‘rent shall adv:.se the.
- Union expedltlously as possible concerning the approprlate .
. -action to be taken, in accordance with the Employee & Labor

. ‘Relations Manual subchapter 5, part 519 (Ad:mmst.ratlve -
. Leave) , o

Db. All requests for admuustratlve leave will be . acted upon a_s-'
- expeditiously as possuble after the:Lr sul:nussn.on to the
: _-Installatlon Head S _ : —

“E. -The Installatlon Head or. h:Ls Designee- w1ll use. every means

-poss:Lble, including public media to notify employees. should
it beccme necessaxy to curtall or tennlnate operatlons._ o




Ao

':'.I’Tm'so._z c ;'Fomnaﬂo,ﬂ oF MLLEAVE PmGRAM_ Sl

Leave shall be granted usmg the follom.ng formx.tla-' . |

1. Employees who earn: thJ.rteen {13) days annual 1eave per -

~year shall be- granted up to ten (10) days of continuous
' annual leave during the choice permds The number of
~days not -to exceed ten (10) shall be at the opt:n.on of '

2, Employees who earn twenty (20) to- menty—-SJ_x (26) days

. of annual’ leaveperyearshallbegranted@toflfteen a
7 (15) days of continuous annual leave during the choice
- periods. The nu ber-of days of amnual leave not to
“exceed fifteen (15) shall be at. the oth.on of the employee.

Management will prwn.de each Tour Super::.nterﬂent/'l‘our Supervisor '
and Section’ Supervzsor wr!:h a locally prepared annual leave = -
selecta.on fom. = ) o

_1 Each employee will indicate hls/her leave selectlon by 51gmng

the form opposite the- week(s) of his/her choloe.

N It is the msponss_blllty of each employee. to review h:.s/her

. annual leave balance at.the time of his/her leave selection -
- and periodically during the leave year. Each employee must

. retain sufficient annual’ 1eave to satlsfy h:r.s/her leave

' 'selectlon. '

3. Any. elTPloyee may apply to defer annual 1eav* o the follm:_ng

7 _year to the: extent a carry—cver balanee dozs not exceed 320 hours;_ S
7 An a@lo:.nee may - subnlt Foxm 3971 requestmg annua.l leave for hls/her -

pirthday. Approval or d:,sapproval of - such requests w:Lll be based
upon service needs : S _ o

. *Ma.nagauent will adhere to the prov:Ls:Lons of the ELM m regaxﬂ to
- blood drives. . .

. “No minimum s:.ck leaVe balanoe shall be establlshed below wmch an o

employee s s:.ck leave recoxd muld be cons:.dered msatlsfactory



| nm _30.2 b~ mmmaq o THE a&oxéﬁ'vzxcmm me., o

| A, The choice vacation: per:l.od shall cons:.st of the flrst week
in May through the last week of September and w111 mcluie
the weeks of Easter and - 'Ihanksglvmg o e

B. 'Non-chome periods shall cons:.st of February lst through the .
' last week of April, the first week of October through the last
- - week of Novenber, mcludmg December 26th ‘through January lst,_
" excluding the weeks of Easter and Thanksgiving, and also in~ .
cluding the month of Jahuary of the following year. Decamber 26th—
January lst must. be selected at the t1me vacatlon selectlons are -

24 DurJ.ng the non—cho:.ce per:.od a minimum of one (1) week selection .
will be made by each employee. - Additional leave may be selected
‘'within the section and tour after -all employees have had the oppor* -
tunity to make an 1m.t1a1 one (l) week selectlon. _ o
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;ITB&302E—THEDEIWMTQQCFTHEBEEHQNMMYCFAN
A ' EMPLOYEESMTICNPERIG)

A. Enployees vacation shall beg:.n on & Monday and :anlude up
' to. the follow:.ng Surﬁay. : , o _ _



ITTM302F—MIEE{EREMFLOYEESATTHEIROPTICNW§YREQTFSTTYD
 SELECTIONS DURING THE CHOICE VACATION PERICD i IN '
UNITS OF ETTHER 5 OR 10 DAYS. . :

A. An employee may at hls/her optlon request two. (2) selectlons '
‘during the choice periods in units of either five (5) or :
" ten {(10) working days. The total not to exceed ten (10) or

. _fifteen (15) days, subject to the prcv151ons of Art.lcle 10

of ’che National Agrearent

© B. Requests for extended annual 1eave beyond that earned for

the current leave year may be granted w1th the apprcval of .
the Installatlon Ieal. _ o ‘



ITEMBOZG WIEHHERJURYIXTI‘YANDATI‘HEANCEMNATIQELOR
" STATE CCNVENTIG*ISSiAILBE(}IAKEED'IO'IHEGIOICE
. VACATIG\IPERIOD ‘ o :

A, Jury duty, court 1eave and mlllta.ry leave w1ll be con51dered
' as outmde of" the annual leave pxogram. o



ITEM302H-DEIERMD@TICNCE"HEM&XDQMPEHZENEGEOFEMPIOYEES

WHO SHALL' RECEIVE LEAVE EACH WEFK DURING THE:CHOICE
VACATION PERICD. - |

| Choice vacatlon per:l.od weeks are to be canputed w1th seventeen

{(17) percent off per week. Non~choice period weeks to be camputed
with ten {10) percent off per week. In all canputata.o:ns {.5)
percent or belm is rounded to the next lower nurber

The follcm_ng will be 1dent3.f:1.ed as- sections by tour for. the
puxpose of vacat:.on select:.on., ,

'l. Platfonn and Parcel Post :

2.  Opening Units
3. Mail Prep., Meter Prep. andSPR'

4. Band:l.ng

5. Mark iT Operators

Part time flexible (P’IT‘) enployees will bid on any resu}ual

L vacatlon salectlons w1tha.n their catagory and tour: of duty



ITEM302I~'H}IEISSUANCEOFOFFICIALNUITCE'IUMEMPISYEEOF ‘l

'H{EW%CATIONS(}IEHILEAPPROVH)FOR&H{EMPLOYEE

For annual leave ‘purpases, anployees will submit- PS for:m 3971

in-triplicate. The third copy will be returned to the employee -
at the time of submission. The second. copy- will be returned o
- to the employee after apprcval/dlsapproval ' o

Erployees who have selected choice’ vacatlon perlcds shall have
- the rlght to cancel same and shall notify their -immediate super- -

visor in writing fourteen (14) days before the effective date.

- All cancelled vacation picks shall be posted for a minimu.a of

five (5) days. Firet consideration will be given to'the employee
' '3umor to the one cancelling said vacation pick within the same
-~ section and tour- where the vacatJ.on was selected :



"':‘.I'I'EM 30 24J- DEI‘EH&INA‘I‘ION OF THE DATE AND MEANS OF NOTIFYING
| BMPLOYEES wmsmmmcor‘mmmmmm;

A, _thlficatlon of the date of the beginning. of the new leave
year will be posted on all bulletm boards no- later than
'November Ist. . L _ ,

B. A copy of such notlflcatlon Wlll be fumlshed to the Un.‘LOn
prlor to postmg : ‘ o -

o C ~The new’ leave year begms w1th the fJ.rst day of the flrst full
pay period of the c‘lendar yea.r , T

. D. leave blddlng by - senlorlty shall- begln no later than Janu.ary
' '.'15th and shall be completed by Janu.a:y 3lst. : : :

_ ']_.0'.5



ITEM 30 2 ‘K = THE PROCEDURES FOR SUBMISSICN OF APPLICATI(IIS FOR B

ANNUAL LFAVE- DURING OTHER' 'IHAN THE . CHOICE VACATICN
PERIOD ' ‘ :

'-Request for annual leéave of less than ‘ten (10) days shall be .
,submtted on PS Form 3971 and may be requested twelve. (12} days:

in advance. ‘Approval or ‘denial of any request shall be provided

‘within two {2) ‘employee work days after submission of PS Form'
~3971 in- dupllcate If the enmployee is not notified as stipulated
. abcve, the request shall. be: considered autcmata.cally -approved.

: E'nergency annual 1eave w1ll be- granted upon the merlts of each :
- individual case. Reasons for denials will be given to ‘the employee 7

in writing on PS Form 3971. The employee’ shall contact the

‘dew. ignated Management official on his/her - tour of- duty on any
request for emeérgency leave. Notification must be given as: soon as
' ~'_pract:.cab1e. In the event of an extreme emergency when the. e:rployee_- :
- is unable to contact the designated Manageament offch.al, he/ she
- may have another 1nuwa_dual centact the work place. _ :

For. sick leave that can be granted in. acivance, such as dental
appomtments phys:.cal examinations, etc., requests ‘shall be
given as far in advance as possible. A certificate fram the

, Vatterﬁlng physician or other. practltloner may be requ.lred to
ubstant:.ate sick 1eave requests. ' ‘ _

It shall be the resp0ns:|.b111ty of" Management to 1nform a s:.ck
leave restricted employee in writing at the expiration of the

three. {3) month pericd, that said employee has or has not been

-removed from sick leave restrictien, on the first work day. after '
- the expiration of the restriction perlod If the etrployee has -

not been resoved: he/she must be given the reason in writing. If

- no written notification is received the first work day after the
- expiration period, the. enployee will autanatlcally be rem:)Ved
from restrlctlon i _ _

CAll requests for a change of schedule of f.we (5) days or less
‘shall be- submitted in trlpllcate on P$ Fom 3189 to the section or
tour supervisor. Approval or denial shall be provided within.two

{2) employee work days. If the employee is net notified as stipu-

s la‘oed abeve, the request shall be con31dered autamtlcally approved.

When smlar leave requests are rece.wed on. the ‘same date frcm two

- (2) ‘or more employees with similar qualified skills from the same
“section and tour, approval w1ll be detenm.ned by semorlty

-1



ITFM 30 2 L =~ WEIHER OVEPCTJME DESIRE‘D" LISTS IN. ARTICLE 8
: SHAIL BE BY SEI.‘.TION AND/OR 'IUJR

A Overtime des:Lred l:Lst shall be esta.bllshed by tour. .
7-1.' 'I‘here shall be two (2) overt:me des:Lred llst des:Lgnatlms

_a-; : Ove.rt:t.me de51red on tour of duty
.b. Overtn_me des:.red on lay—off days. :

24 "E'mployees requlred to work overtime after tour of duty shall
S de.VJ.dually be given one (1) hour notme

S oas \Erployees may be’ excused £rom perfonmng overt:une because :
‘ of fatigue, illness, disability and for emergency reasons.
‘Each request to be excused frcm overt:me, shall be judged
~on. an mdlv_uiual basis, _ _ _

13, Overtime des:.red lJ.sts shall be: posted ‘on the Mallhanilers
" - " Bulletin Boards by January lst, April lst; July lst and.
October lst. ‘Employees shall volunteer for the OTDL within -
~the ten (10) days precedmg the quarterly post.mg.

| ‘a'.' An employee on the OTDL -shall reta;m hls/her overtme
desa.rablh.ty when he/she woves to another tour. -

4. 'Ihe Unlon shall be provmed with, three (3) ccples of all |
o overta.me des:.red 1lsts before post.mg S B

~ 12
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ITEM'30-.2 M*O j—-rLIGHT-DU'i'Y .

Lz.ght duty a551grments shall be establlshed on a cra.ft basis. '

'I'he followmg condltz.ons a.n.d poln.c:.es w1ll be appllcable in _

1.

2.

: effectuatmg llght duty asmgnments

;No llght duty assmnment shall be .created to the detrment
'._'-of any full--t:.me regular enployee of the Mallharxiler craft. |

Any. requests for llqht duty must be fully supported by medlcal

""certlflcatlon attest_mg ‘to .the- need for such ass_tgment. B

Mandgement shall. glve con51derat3.on in each case to the type of

'dJ.sabJ.llty in making llght duty -assigrments..

 The Administrative Vice Pres:.dent shall be notJ.fJ.ed of any
‘Mallhandler dut;.es de51gr1.ated as lJ.ght duty asmgm\ents. .
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Laborers lntcrnatiof_ml Union
of North America, AFL-CIO

National

Post Office’ o
Mail Handlers, ~—+ Perer Febmuany 15, 2989

To: George Baker, Gen. Preé.uL #£300

MEMORANDUM

[
Watchmen | William Quinn, Gen. Pres.-L #301
o ' B g Frederick Rogacki, Gen. Pres.-L #309
~ - ' ‘ Arturo Cora, Gen. Pres.-L #313
~Messengers - P |
. From: Vito P. Magrino
é& S ' = ~Regional Director, NER

G]'OU[:) Leaders | - Ré: ' Impaése 'It'ems (Res.t:)l‘gfefi)
DIV[SIOH O

Enclosed please case files for impasse items
relative to local negotiations which. vere
o resolved at the Regional Level.
“ernaltonal Staff

Fraternally,

©Louis ﬂ.. E|€.'5il..’ o ' . : ) % 9

- Dwector of. . - i .
Contract Administration . vite P. Magrlno .

. toseph N, Amma jr. R . ~ _ .Regional Directorxr
- ' " Northeast Region

~cc: N, Ardolina, AVP
--L. Bumpus, AVP - : . .
J. Orchard, AVP . L e e
G.'Goshdlglan, AVP - B
R. Charron, ‘AVP.
- T. Fitch, AVP
files - = -

Northeastern Region
125 Broadway,

©ite 505,

New York, NY 10007
(212} 619-0750



-~ Mr. Vito Magriho

Regional Director,
325 Broadway, Suite 505

New York, NY 10007

Dear Mr Magrine.

LTUNA

~'tt**«¢

, _ . _"}; MH v N
UNITED STATES POSTAL SERVICE Ly C’ or [, ! L‘. ""
NORTHEAST REGIONAL OFFICE r / il 'J L

WINDSOR, CT 06006-0001 L Fr"\

In applying the prov1510ns of the Memorandum of U derstanding
between the parties regarding the processing of impasses
resulting from the 1987 Local Implementation process, it was
mutually agreed that the impasse submitted by.the Mailhandler

~Local of the Western Nassau, NY GMF/VMF Post Office relative to

Item 30.2P is 'resolved, and the language to be incorporated

'lnto their 1987 Local Memorandum of Understanding 1s as folldws'

Identlflcatlon of aSSLQnments comprising a sectlon

~when it ig pronosed to reassign within an S
‘installation, employees excess to the needs of a
sectlon The -sections are defined as follows:

"'Mark. II

ool N

Slug Belt/SPRs

. 'Secondary Belt , 6. Platform
Opening Unit
. . Mail Prep

7. Banding ,
8. .Parcel Post
9. Empty Equipment

The partles signatory to this Agreement will assume the

'respon51b111ty of. adv151ng thelr local representatives of tnis

Agreement

W £l

n/f' ,4Q4:f’;z%k&424- ';

Evel ﬁ T Miller

- Vi%to Magrino

Lab Relations Program Analyst Regional Dlrector, LIUNA
. \- _ ) . -

' ;Attac ment .

o 22 /?&57__ | Date: \‘/ -9_,1193—;/




—ITEM-30.2 Q= THE ASSIGNMENT OF EMPLOYEE "PARKING SPACES,

The Parklng Program w1ll contlnue as. ls.-.::?'

- The Local 300 Admlnlstratlve Vice- Pre51dent shall be prov1ded N
- with oné (1) de519nated parklng space. ' -

- 14 -




ITE‘M302R ‘IHEDETERDENATI(NASTOW&EH{ERANNUALLEAVE
TO ATTEND UNION ACTIVITIES REQUESTED PRIOR TO
DETERMINATION TF ‘THE CHOICE VACATION SCHEDULE
1S TO BE PART OF THE TOTAL CHOICE VACATICN PE[AN

‘A. Liéave for Offlcers and Shop Stewaxds selected by the Union &3
Mdelegates” for Union activities such as meetings, conwventidns,

rallies, contracts, eto. shall be con51dered as outsme of the
‘Annual Ieave Plan : . S




i

'_I'I'EM302T LOCALII'PLEMENTATICNOF'IHISP&REEMH\TTREIATINGTD .
, - ' SI‘NIORITY RE‘ASSIGQMEN‘I‘S AND PCBTINGS. ' .

" A. A copy of all Mailhandler bids will be sent to the- Adnlnz_stratlve -
. 'V:Lce President or hls/her des:Lgnee before posting. '

'_B. _The Adtamstratlve Vlce Pres:.dent or des:.gnee w111 be glven the
- . opportunity-of - v:.ewmg the results of each bid patkage before
: ‘they are posted and ‘the status of all other Malmandler bids.:

. C, 'Offloers of Local 300 LIUNA: w:.ll be. pe.nn:.tted the opportmnty to :
discuss with- Supervisors the areas in which Mailhandlers duties
.are being pe.rformed and to request in wr.l,t.mg that ce.rtaln jobs

. be posted for bid. , , _

"D. _Prlor to any changes in- schedule ﬁor full-t:me Mallhandlers, the- :
-~ Mministrative Vice Preside.nt or demgnee will have the: opporttm.mty :
to discuss the changes. R . _

. E.. "All bJ.ds shall inclide all the mfonnatlon outl.med in Artlcle ,
: 12. 3 of the Nat:l.onal Agreerent. . _

F.-Thattheoperatlonnm*bershallberequlredtobeapartofthe .
- posting procedure as stlptﬂated in the MaJ.l Processzl_ng Work . .- -
"Assn.gxment Guldel:mes. : _ _

'G. In the event all. pos:.tlons are not fJ.lled on a Mallhandler bJ.d,
. . positions will be filled by assn.gmng unassa.gned regulars to the
- __vacant pos:Lt:Lon beglnm.ng with the- jtmz,or mmasmgned regula.r o

© H.o Full-time ass:Lgned Ma:.lharxilers durmg thelr asslgned tour of duty,

- shall not be given duty assigmnments in another section until all o
- casuals, part-time flexibles, and mass:.gned full tlme Mallharxilers
 are moved outmde the ass:.gned sectJ.on ' : _ _ ‘

1. ‘All posted b:Lds shall be sent to absent arployees on extended sick
. . leave, annual leave, or any other leave .provided the errployee has so

 requested from the Personnel Sectlon, in writing, glvmg hls/her malll o

address

_..16 e




' Bas:l.c wcrk week

Sl Managesrent agrees to establish-a fixed work week in accordano_e

" with Article 8, Section .2C of the 1987 National Agreement.
“Every effort-shall be made by Management to provide consecutlve
'mn—sc}Eduled days for all full-time’ Ma:.lha.milers ' ‘ .

Admlnlstratlve Vlce Presa.dent or hls/her designee shall be furnished
w1th the name and a;;s;.grment of all newly amomted Nhllhandlers. N

- The Installatlon Head/des:.gnee and ‘the Union ChJ.ef Spokesman will -
‘check the minutes of the meeting at its conclusion. - Prior to
‘posting of the minutes, Managefnent will submit a copy to .the Chief

Spokesman of the Unlon within ten (lO) c:alendar days of postlng

1. Three (3). coples of the minutes shall be’ furrushed to the

"'.Adrmusta.atlve Vice President of’ Local #300.

| 2. '-Managanent will post one (l) copy of ‘the minutes of the Labor—

Management Camuttee meetings on:the off:.ca.al bulletln board
Cin the General Mail. Fac:Lllty - : .

3, Mutually agreed to 3.tans shall be mplemented upon post.mgs

4 'M}ere dlsagreanent has been reached, both partles must supply an

- “explanation of their position on the issue and- sx:ch emlanatlons _
-shall be noted inthe minutes. - ' ' S

- Ma-nagt—“““w shall provn.de representatlves Wlth an updated sem::rity -
“list quarceacly . . . o : . IR

, Adrrumstratlve 'u“._ Jﬂmldent and Offlcz.al Stewards may use postal ‘

o phones for local calls relating to the administration of the National

' Agreement. A superv:Lsor must: grant pennis,:ﬂ.on to use the phone

'Safety

1. Perlodlc tests be made ln areas requested by Unlon.

2. Ear plugs be issued to Ma_‘Llhandlers worklng in. no.msy areas as per
thelr request ' . : : : :

- ;_1'7— -



'ITEM 30, 2 MSCEIIANEIIJS (cont:l.nued)
. F. Safety (oont.mued) |
3. E@nprent tagged for repalrs should not be operated

4 Eh:lglnes on all tractors will be shut off wh:Lle parked at the

5, Two, (2) coples of Local Safety Meetmg Minutes w:Lll be glven to
' .'the Adm:_nlstratlve V;Loe Pres:Ldent : _

G. 'Hollday Schedullng

- In oanpllance w1th Artlcle 11 of the Nat10nal Agreement, the method
: of select.mg volunteer dnd non—volunteer arployees will be as’ follo -}

1. Casuals, even if. overtlme is reqmred

2, '-All ava.llable and qualified part tJ.me flex].ble employees
-even if- overtm'e is reqm.red R ) _

3. Full time employees, in order of sem,orlty who have volunteered
" to'work-on the holiday or the day designated as their holiday
. when- such day is part. of their reqular work schedule. -These

. employees would: be paid- at the appllcable stralght time rate.

4. Full tine employees, in order of seruorlty, who ‘have volunteered
to work.on a holiday or day designated-as -a holiday whose ,
schedule does not. include that ‘day as a scheduled workday. . Full
time employees would be paJ.d at the appllcable overtlme rate.- :

5. CFull tJme employees in inverse. order of sem.orlty who have not
. volunteered to work on the holiday or day designated as a hollday
* .when such day is part of their regular work schedule. These -
: :r,employees would be pald at the appllcable stra:l.ght tune rate.

8. Full time employees in inverse oxder of seniority who have not E
. volunteered to work on the holiday or day designated as'a
“holiday and would be working on what otherwise would be- their -
" ‘non-scheduled workday: Full-time employees would be pald at the
;appllcable overtlme rate. _ ‘

CH. Sk_‘l.llS meded will detennlne ‘the. procedure for 'schedullng volunteers
“and- mn~volmteers : , ,

CI. In the event - that major operatlonal changes occur in the faC1lJ.ty
“which effects:a large nuuber of bid ass:.grments, Management will
. consult w:Lth the Union prior. to reversmns.r - o

= 18 .=




" ITEM 30.2 - MISCELLANEUS - AGREEMENT SIGN. OFF

This Local Agreement is entered into on
1987 at the Western Nassau GMF/VMF Mail Fac1llty, béetween the
representatives of the United States Postal Service, and the

_ designated agent of the Post Office Mailhandlexr Union, Local
300 LIUNA, pursuant to the Local Implanentatlon Provision of
the 1987 Natlonal Agreement :

Date

e z_ 73 7-

Western Nassau GME/VMF
‘Garden City, N. Y. 11599-9801 -

o 2 ]
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