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ADDITIONAL OR LONGER WASH-UP PERIODS

1. Wash-up of five (5) minutes tamediabely o0 io

lunch and five (8) mirnutes immediztely pricr £5 ths
ernd ot tour shall be granted poall Mall Handlers
2. No Mail Handler will be reguired o work duriong

wash-up period.

Handlers werking with Somobeyio

R - P S Lmb T st
suspected toxic matericls may roceive additiona.

Wit b gt e .

GUIDELINES FOR CURTAILMENT OR TERMINATION OF POSTAL

QPERATIONS IO CONFORM IO LOCAL AUTHORITIES OR AS

LOCAL CONDITIONS WARRANT BECAUSE OF EMERGENCY
CONDITIONS.,

the event
cperations to coniorm
oy an condi

of local avthoriciew

conditions,

Goamnorgency

a. Consideratlion will be giver to, but shall et be

fire,
thev such as

and e&x

)

[ECHICICI

Lemperatures, tornadoe Wwarnings ov

conditions.




ITEM B (cotinued) pPage 2

ven to, but limited

40
-

2. Consideration shail also e g

to tne following envivonmental conditions within the

building.

a. Building temperatures and climate control, ocower
"ailures, lack of water, =zanitary and restroom
facilities, asbestos removal or other situations of
like nature.
3. Postal officials shall conzider the safety of the
employees as thelr primary concerr. wWherever any of
the above conditions exists, the ranking official or

reprezentative of the union on duty will be notified
and apprised of the situatiorn.

EORMULATION OF LOCAL LEAVE PROGRAM

1. Management will let off twenty (20)) percent ¢
the Mail Handler complement of employees in each
section on a first come basis, with all leave be ing

Y
HERN
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ved within 72 hours. wWhen requests are

simultaneously received seniority will prevail.

2. ALl annual leave not approved or disapproved

¢y
£
T
~

management wlthin seventy-two (72) hours will

automatically be granted.

3. Any emplovee reguesting and Lelng aoprovesd for
annual leave and is short ¢f those annual leave oUW

to cover such approved leave, upon his/her return,




ITEM € (continued) Page 3

shall not be subject to beling charged absent without

leave (AWOL) for the time not covered.

;.J
(i

4. A Mall Handler employee at his/hey optiorn may

cancel leave on form 3971 at least 72 hourzs before

0

ieave begiln

5. Upon cancellation of leave, management will post
the vacated leave opportunity on the appropriate
sulletin boards and will grant such leave to other

emplovees if vequestad.

6. For cholce vacation picks employees will pick by
geniority order from the first pay period after the
new leave year begins in January until February 15 of

each year unless mutually extended, or changsd.

7. Exceptions to the above provicions may be granted

Ly mutual consent of the parties.

ITEM D. THE DURATION OF THE CHOICE VACATION PERIOD

1. The vacation period will commence on the firat
Monday in February and will end the last Saturday in
November .

m

ITEM E. THE DETERMINATION OF THE BEGINNING DAY OF AN
EMPLOYEE’S VACATION PERIOD

1. The basic work week for vacation periods shall be

Monday through Saturday.
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ITEM F. WHETHER EMPLOYEES AT THEIR OPTION MAY REQUEST TWO
SELECTIONS DURING THE CHOICE VACATION PERIOD.IN UNITS

1. Enployees will pick cholce vacation slots under
the following option;
a. In the first round of picks, emplovees may
cnoose either one fifteen (1S5) day pick or ore

combination pick of five (%) or ten (10) days at
the employee’s option.

b. For each subsequent round of picks, emplovesy
may choose in increments of either orne five (5) day
plck or one ten (10) pick if available.

2. an employee at his or her option may forego a

choice during any round of picks.

3. AL any time, an employee may cancel a vacation
cholce in accordance with Item C,#4. Management will
then make that choice available to other employees by
posting the vacated choice on appropriate bulletin
woards .,

4. Requests for annual leave, throughout the year,

other than during choice vacatiorn periods shall ngt
be unreascnably denied.

&
=
&
u
~

5. Exceptions to the above provisions may e made
mutual consent of the parties.
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ITEM I.
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WHETHER JURY DUTY AND ATTENDANCE AT NATIONAL OR STATE

T, R Ytm—m—m el el X s

PERIOD

1. Jury duty, military leave and attendance at
National, State or Regional aszembllies or meetings
shall not be charged to choice vacatblion periods.
DETERMINATION QF THE MAXIMUM NUMBER OF EMPLOYEES WHO

SHALL RECEIVE LEAVE EACH WEEK DURING THE CHOICE
VACATION PERIOD

vl

1. The maximum percentage of Mail Handlevrs who shall
recelve leave during the choice vacation period shall
be 20 % of the Mall Handler craft sach week of choics

vacatlon period.

2. In determining the percentages above, fraction
rercentages shall be rounded to the nearsst whols

number

THE ISSUANCE OF OFFICIAL NOTICES JO EACH EMPLOYEE QF

st e e vt 2O TR e, e, =Ll 3

IHE VACATION SCHEDULE APPROVED FOR HIM/HER

1. Zach Mail Handler shall receive written
notification (3971) for the choice vacation period
granted by February 21st of each vear of this

agreement.

2. A copy of all awards of the posting ~will he

furnished to the union prior to the official costing
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DETERMINATION OF THE DATE AND MEANS OF NOTIFYING

1. Management shall notify all Mail Handllers by

o

service talks and post on appropriate pulletin board

o
=
-

the beginning date of the new leave year. which sha
be the first day of the first full pay period of the
new calendar vear. Notification will be made as soon

as this information becomes available.

THE PROCEDURE FOR SUBMISSION OF APPLICATIONS FOR

ANNUAL LEAVE DURING OTHER THAN CHOICE VACATION PERIOD

1. application will be madge on form 3971 in duplicate
with a copy returmned to the Mail Handler Upon

authorization or other action.

2. All leave requests not acted upon by managemernt,
within seventy-two (72) hours shall be considered

automatically granted.

3. Employees are not barred from making requests for
increments of five (5) days or less including parts

of individual workdays.



ITEM L. WHETHER "OVERTIME DESIRED LISTS" IN ARTICLE

ITEM
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10

SHALL

BE BY SECTION AND/OR TOUR

1. The Overtime Desived List zhall be estasciiuhsd oy

2. Overtime Desived Liszts shall be n scocorcancs WLLonn

the orovisions set forith in article 8 of the National

Agreement .

3. tmployees may vemeve thair names trom any of Lhe
cvartime desirve llsts at any time during the
wavioviy peviod.and willi rot be able Lo ve-sign tne

Toan wuntyl he next auarter .
4. Tine dnion shall oo provided wibh oV (L) Copy i

Cie Uvertime Deslrved Liste on a dguariter.y oasio.

THE NUMBER OF LIGHT DUTY ASSIGNMENTS TO BE RESERVED
EOR TEMPORARY OR PERMANENT LIGHT DUTY ASSIGNMENTS

Tt oy e A [P I T Dinem el e et U
1. There will be no limicatlon placed upen tne numbe:

wt light duty aszignments nade availapble Tor Lnis

EUPRN B . TS ; O P G TR R VAN U SV
VoU LAy pryoviding Lnevo 10 wWoVvh avallabilo within v

Mall Handler’s limitations and a3 long as SUen N0 A

A

{imoemy e s o~ Yooy "y N N T b am g S v+ - A
CoeT oL digspliace oy 1S O NoT T Thne getyiment ot X

.

L

full time careser cmplovee. Dvery effeort shall be

nedae Lo Keep the employee orn his or hev own tour of

.4
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ITEM M (continued)

ITEM N.

'

duty and hours of work, with the same rest days.

2. Article 13 of the National Agreement will also bu

adhered to concerrning light duty assignments.

THE METHOD TO BE USED IN RESERVING LIGHT DUTY

e, s e ol &l A3 Y LT km e

e e e o e, erania g S il (il il M

1. No career full time regular will be displaced or

adversely affected by a light duty asgignment .

2. The provisions under article 13 of the National
ggreement will be utilized in obtaining light cduty
assignnents.

THE IDENTIFICATION OF ASSIGNMENTS THAT ARE I0 BE
CONSIDERED LIGHT DUTY

1. Generally. light duty will entail, but is not
limited to, a reduction in the amount of weight
lifted, reduced bending, stooping. pushing, pulling,
walking, standing or other modification of the range
of movement normally required and as specifled and

documented .

a. Management will make light duty assignments in
accordance to the limitations set forth by the
~medical unit in accordance with article 13 of the

National Agreement.
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ITEM O (continued)

b. Management at its opticn may assign anvy

available work to Mail Handlers on light dutbty

providing the work is within thelr physical

limitations.

2. Light duty assignments will require medical,
dental, optical, or chivropractic documertation from a
physician, chivopractor or other medical
practitioner . Management may assign light duty upon
request of an employee without certification for a

period of not more than eight (8) hours.

3. Light duty assignments will be in accordance with

ITEM P. THE IDENTIFICATION OF ASSIGNMENTS COMPRISING A
SECTION, WHEN IT IS PROPOSED TO REASSIGN WITHIN AN
INSTALLATION, EMPLOYEES EXCESS IO THE NEEDS QF A
SECTION.

1. When 1t is proposed to permanently reassign
employees deemed excess to the needs of a section

OY Lo excess a section entirely, the following shall
apply;

a. A sectlion is defined as the entire installation.



ITEM Q.

ITEM R,

Page 10
THE ASSIGNMENT OF EMPLOYEE PARKING SPACES

1. Management will provide parking to Mail Handler
craft employees on a first come basis. No spaces will
be reserved for bargaining unit employess except for

handicapped parking which will be designated oy an
above - ground sign and blue paint designations on
the cavement .

ATTEND UNION ACTIVITIES REQUESTED PRIOR TO
DETERMINATION OF THE CHOICE VACATION SCHEDULE IS IO
BE PART OF THE TOTAL CHOICE VACATION PLAN

1. annual leave to attend union activities shall not
ke charged against cholice vacation perliods.

THOSE OTHER ITEMS WHICH ARE SUBJECT TO LOCAL
NEGOTIATIONS AS PROVIDED IN THE FOLLOWING ARTICLES

ARTICLE 12,SECTION .3BS5
1. In accordance with the provisions set forth in

article 12,section .3bE. in order to cause a duty
aszignment to be reposted dus to a change In duties
or principal assignment arca, the duty assignment
must be changed to another building.or work area

cutside of the original area or the specific duties

o0

would have to change by at least 50 as determined

W

Ly the AVP or the rvanking union official or

representative.
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ITEM s (continued)

ARTICLE 12,SECTION .3C )
2. In accordance with the provisions set forth in

article 1Z,section .3c¢, postirg and bidding for
preferved duty assignments shall be installation

wide.

ARTICLE 12,SECTION .3E3e
3. In accordance with the provisions sst forth in

article 12, section .3£3e, those employees subject to
excessing from a section and not covered by article

25, ghall be as follows:

a. The order of movement from & duty assignment
will be by juniority. When more than one enployee
iz being excessed gimultaneously o the whole duty
zection s being excessed simultaneously, and there
5 more than one duty section that will be daining
he excessed employees, those employees shall be
given the choice of which duty assignment they

will choose to work in by Senlovrity order .

el = {

}

b. When the duty assignment aréa as descy lbed i
(a) above re-opens, the recall to the duty
assignment area of previcusly excessed emplaovees
shall be by seniority order.

ARTICLE 12,SECTION .4

4. In accordance with ths provisions set forth in

article 12, section .4, a section is defined as an

installation.
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ITEM s (continued)

ARTICLE 12, SECTION .6C4a

5. In accordance with the provisions sot forth Lo
article 12, section .6C4a, a section is definced
same as article 12, section 4. above.

ARTICLE 13, SECTION .3
1. In accordence with the provizicns

it SN i S
<20 TOrY LD 1

[

PR

article 13, section .3, light duty usszigrments shall
be determined by consultation and agrcement with tie
Union. The light duty assigrments are described in
item ©, #3.

ITEM T. LOCAL IMPLEMENTATION OF THIS AGREEMENT RELATING TO
SENIORITY, REASSIGNMENTS AND POSTINGS

POSTING OF DUTY ASSIGNMENTS

1. The AVP or other ranking Union official or

repyesentative shall be rnotified when any and &e.

Vacancles exlst In the Mail Handler duty aszsiganments
4 -

and gliven prior notlice Lo review il vacant and newlys

created positions.,

2. Wher 1t 1s proposed to revert or abolish any duty
asslignment, the AVP or ranking Union efficial or

representative shall be apprised of this Iintent -

1S

advance in writing with reason given.
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ITEM T (continued)

3. Vacant duty assigrnments to he ponted for bidding

tor full time career regular emplovecs, =

L

within ten (10 day bid cycle cxcept for the month o

Cecember . Vacant duty assignments will oo wosted fov

dayz and emplovess will be placed iv Lhe Dot

Py
-
(@]
~t

assignment within fiftesen {(15) davs of Lhe

e
i

. p
P

4 All duty assigniments posted for bidding

o
'
(6N
e
e
1A
—

contaln o
article 12.3D.

SENIORITY
1. Management ghall provide the Union WJith one (13

Lasls oY whenever requested.

2. ALl duty assignments shall be awarded on t e Sasis

cf <raft senlority .

REASSIGNMENTS
1. No Mail Harndler properly holding & dubty &

e

=ilgnment
or poslition within a duty assignment shall be bumnped

or displaced from that positiorn or duty aoslonmens




NATIONAL PUSTAL MALLIHANDLI RS UNIUN
LOCAL 300 / HACKENSACK LIGANCH
FO BOX 41972 SO.HACKENWALK ,N.J.0/606

Proposed Local Memo Ground Rules
{ ocal 300 / Hackensack — Paramus Facility
May 30,1991

LOCAL NEGOTIATIONS 1990, RULES

Representatives of Local 300 Mail Handlers, NPMH (Div.o

LIUNA, AFL-CIO) and of USPS / Paramus,agree Lo conduct Julﬁf
negotiations for Memeorandum of Understanding in accordance
with the following rules:

. &fm
1. Negotiations will begin on Thursday May 30,1991 at o9 700
A.M. and end at1@:30 P.M. unless extended or snortened Dy
mutual agreement.

2. Thgrg will be at least one meeting sach week,on Thursday
from 44*38 AM. tolD:30 P.M. The frequency may be Lnereasad
or decreaced by mutual agreement.

3. Negotiation meetings will be held at a place selected by
management without intervuption.

4. Recesses, including those for the purpose of caucuses may
be called Ly the spokesperson fTor either party.

5. Either party calling a recess will notify the othey party
of the approximate duration of the recess not to exceed 20
minutes.

6. Negotiations will not be interrupted except under
emergency conditions.

7. The negotiating teams for each party will not axceed a
total of 2 negotiators.

8. Union Chief Spokesperson will be Emilio P.Milito witnh
George McGinty as Chief Alternate.

9. Management Spokesperson will be ©.I.C. Dave DuFrancesco

10. Chief Spokesperson may designate an alternate when he/sne
desires.

11. Chief Spokesperson will act as chairperscn of meetings on
an alternating basis.

12. Any item,subject or proposals agreed upon at tne Oy Lol
meeting shall be initialed by the upokeperson of each party
before the start of the next meetlig.




NATIONAL PUSTAL MAILHANDLI RS UN1uUN
LOLAL 300 7/ HACKLENZACK BIRANCH
0 BOX 4197 SO.HACKENLUALK ,N.J.0/606

13. Any items, subJject or proposals agreed upon shall become
effective June 30,1991. ,

14. Those items submitted to arbitration will become
effective upon receipt of arbitrator’s decision by both
parties.

15. After the commencement of negotiations, changes and

additions to these rules and procedures for negotiations may
be changed by mutual agreement.

Q;)o/zfo A //’27?1?5/ - 305y

Chief‘Spokesperson / Local 300 Date

22T v craer | o/ 74

Chief Spokesperson / U.S.P.S. “Dat







