LOCAL MEMORANDUM OF UNDERSTANDING

BETWEEN

NATIONAL POSTAL MAIL HANDLERS UMION
MID HUDSOHN BRANCH LOCAL 300 AFL-CIO

AND

UNITED STATES POSTAL SERVICE
KINGSTON NFW YORK 12401



ITEt 1

ADDITIONAL OR LONGER WASH UP PLRRIODS

A. Mail Handlers shall be granted a 5 minute wash un
period before lunch and 5 minutes at the end of the
tour. On overtime, 5 minutes at the end of overtime.

B. Additional wash up time mav be aranted by a Surervisor
if an employee requests it.

ITEM 2

GUIDFLINLS FOR THT CURTAILMENT OF POSTAL OPERATIONS TO

CONF'ORIM TO ORDLRS OF LOCAT, AUTHORITINS, OR AS I,OCATL

CONDITIONS VARPANT BrCAUSE OF DHPRCRIICY CONDT 710G .

FAWR

Termination of Postal Operations arc to conform to orders

of Local Authorities, or as local conditions wvarrant becaune
of enmergency conditions. It shall be bLasod unon information
available, and received from Local, State, and llational
Authorities and other official sources. Overall determination
will be made by the Installation Head.

Consideration will be given to Acts of Cod, such as storms,
fire, floods, ctc., Civil Disorders, Tnvironiental Conditicons,
such as lack of water or lack of mechanical climate control
(equipment breakdown), bomb threats.

The Installation Head will use reasonable effort to notify
employees (via public media, ie; Padio and T.V.) should it
become necessary to curtail or terminate operations.

The Mail Handlers Union will be consulted as soon as possible
on any information relating to this itenm.

ITEI1 3

FORMULATION OF LOCAL LEAVE PROGRAM

A,

Article 10 of the National Agreement will be the aquideline
in formulating the local leave program,

Imployees may bhe granted annual leave on their birthday,
if requested 2 weels in advance, by submitting Form 3071.




ITEN

4

THE DURATION OF THI CHOICE VACATION PRRIOD

A. The Mail Handlers Choice Vacation Period will be from
May lst through October 3lst for the duration of the
. Contract.

ITEM 5

THE DETERMINATION OF THE BEGINNING DAY OF AN EMPLOYERS

VACATION PERIOD.

A. The beginning of a vacation schedule will be the
beginning day of the service weck, which is Saturdav.
ITEM 6

WIHETHER EMPLOYEES AT THEIR OPTINI MAY REQUEST TWO SELECTIONS

DURING THE CHOICE VACATION PERIOD, IN UNITS OF RITHLR DIIVE

OR TEN DAYS.

A. Mail Handlers may request two sclections during the Choice
Vacation Period, provided all Mail Ilandlers are granted a
first choice.

B. Employees, at their option, may request a second selection
during the Choice Vacation Period in units of either 5 or
10 days provided all other Mail Handlers have had an oppor-
tunity of obtaining their first choice.

C. Mail Handlers may request single days when submitting their
vacation schedule. These single days may be granted if the
employee has the leave to cover the absence.

ITEM 7

WHETHER JURY DUTY AND ATTENDANCE AT NATIONAL OR STATE CONVENTIONS

SHALL NOT BE CHARGED TO THE CHOICE VACATION PERIOD.

A,

Jury Duty, Military Duty, and leave to attend Mational or
State Conventions shall not lLe charged to Choice Vacation
Period time.



ITEI 8

DETCRMINATION OF THE NMAXIMUM MUIBER OF TMPLOYLEES VIO SHALL
RECEIVE LEAVE DURING THE CHOICE VACATION PERIOD AND LOU
CHOICE VACATION PLERIOD.

A. Two Mail Handlers will be off each week during the Choice
Vacation Period.

B. When at all possible, two Mail Handlers will be allowed
off during the Non Choice Vacation Period.

C. Part Time Flexible Mail Handlers will be utilized to fill
in for Full Time Peqular Mail Handlers on vacation. Part
Time Flexible !Mail Handlers may be pulled from one tour
and assigned to another tour to maximize the use of llail
Handlers in vacant Mail Handler positions.

ITEM 9

THE ISSUANCE OF OFFICIAL NOTICES TO FACH FMPLOVIE OF TIT
VACATION SCHEDULE APPROVED TOR HIIM/IDR,

A. Mail Handlers will be notified prior to February 15th
of the Choice Vacation approved.

B. The Vacation List will be posted on the 0fficial Lulleiin
board by TIebruary 15th.

C. A complete vacation schedule will be mailed to the Mail
Handlers Union at:
P.0O. Box 10066
Newburgh MN.v. 12552-0066

ITE! 10

DETERMINATION O THIT DATE AND IPANS OF NOTIFPYING FCITPLOYEDS
OF THII BEGINNING OF TIE NLW LLAVE YLAR.

A. Mail Handlers will be notified by November 1lst of the
beginning of the new leave year by posting on the official
bulletin board.



ITEM 11

PROCEDURES FOR SUBMISSIONS OF APPLICATIONS FOR AMMNUAL LIAVE

DURING OTHER THAN THFE CHOICE VACATION PERIOD.

A. Requests for annual leave shall not be unreasonably
denied.

B. Reauests for a leave day, or days, must be submitted on
Form 3971, as far in advance as possible, but not less
than 6 hours before the end of the tour. All such recuests
will be approved on a seniority basis. Disposition of this
request must be given by the end of the tour.

C. Requests to leave early will be determined on a seniority
basis by the approving Supervisor via Form 3971.

ITEM 12

WHETHER OVERTIMFE DESIRED LISTS SHALL BE BY SECTION AND/OR

TOUR.

A. The Overtime Desired List will be by section, and section

for this Facility will be defined as the !Mail liandler Craft
of the entire installation.

Every effort will be made to give at least one hour notice
for overtime worl:.

ITRIIS 13, 14 AND 15

LIGHT DUTY ASSIGNUENTS FOR MAII. HANDLERE SHALL BE PROVIDED.

AR

No Light Duty Assignments shall be created to the detriment
of any Full Time Regular employee of the Ilail Hlandler Craft.

Any requests for Light Duty wust be fully supported by
Medical Certification attesting to the need for such
reassignment.

Light Duty assignments will not be restricted to the !Mail
Handler Craft., Mail Handlers on Light Dbuty may be assigned
to any job commensurate with the limitations of their
particular disability.



D. The following duties and assignments shiall be considoroed
as, but not limited to, Light Duty Vorl, for tull Time
Regular, Part Time Regular, and Tart Time INloxible foil
Handlers:
1. Hand Cancel tail
2. llachine Cancel llail
. Re-wrap
Dress and Hang Racls
. Sweep Cases and Load Loedaes
lloving and Storage of Lmpty Dquipnent
Culling
Sacking Impty Bags
Any combination of these duties. Duties which are performoed
by the supplemental workforce will also be considered in an
effort to provide maxinmum employment for Ifail Landicrs on
Light Duty.
19. nNther areas vhere lifting, bending, etc., does not erncoeed
physical limitations.
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ITEI1 16

THE IDEITUVIFICATION O ASSTICIMIDITS COMPRISINS A SrCrrotl VYHriT 1w
I PROPOSED TO REASSIGIN WITHIIN AN INSTALLATION ITIPLOYEDS THCLOS
TO THE NEEDS OF A SLCTION,

A. A section for this facility will be defined as the ilail
Handler Craft of the entire Installation.

B. When an employec is removed from his/her scction, that
employee can not be replaced by any other emplover, as
this will be considered bumping.

C. The opening of new facilities which come under the juris-
diction of the Kingston Post Office, or the shifting of
the major portion of operations which comprise a section
for Mail Handlers, shall justify a special meeting of the
Labor IManagement Committee in order to establish the realign-
ment of the affected section.

D. When it is proposed to take anv action regardina the opening
of a newv facility, or the shifting of operations, the Fmployer
shall notify the !Mail Handlers Union as far in advance as
practicable.

F. When it becomes necessary to reassiqn employecs Lecause thov
are excess to the needs of a section, the junior cmplovee
of the section shall be reassigned.

I'. When the section is opened again and retreat riahts are
exercised, seniority will be the method used to Dbrinc the
employee back to the section and/or assiqgnment.



ITEM 17

THE ASSIGMNMENT OF EMPLOYEEL PAPKING SPACES.

A. Mail Handlers will be provided with parking spaces.

ITEM 18

THE DETERMINATION AS TC WHETHER ANNUAL LEAVE TO ATTLND UNIOH
ACTIVITIES REQUESTED PRIOR TO DETERMINATION OFF THE CHOICE
VACATION SCHEDULE IS 70 BE PART OF THE TOTAL CHOICL VACATIOL
PLAN.

A. Annual leave or LWOP requested by Mail Handler Union
Representatives of IT.ocal 300, for the purposes of
conducting Union Business shall not be unreasonally
denied. Such leave shall not be charged to the Choice
Vacation schedule.

ITEM 19

OTHER ITEMS WHICH APE SUBJECT TO LOCAL NEGOTIATIONS,

A. Mail Handler Seniority lists are to be posted on the
official bulletin board, twice a year, Tebruary and
August,

B. Submission of bids will be in accordance with Article
12.3 of the lational Agreement.

ITEM 20

LOCAL IMPLEMENTATION OF THIS AGREEMENT REOLATING TO SFHIORITY,

REASSIGNMENTS AND POSTINGS,

A. Seniority shall prevail in all sections, sections as
defined in Items 12 and 16 of this agreement.

B. All daily assionments shall be made on the basis of
seniority.



All other crafts, whether reassigned voluntarily or
involuntarily, shall go to the bottom of the ilail Ilandler
Part Time Flexible Seniority List. If in the case that the
Mail Handler Part Time Flexibles are converted to Full Time
Regular !lail Handlers, then the employees coming from other
Crafts may go to the bottom of the !lail Handler Full Time

Regular Seniority List.

Any and all documentation which will have an impac® on
the HMail Handler Craft will be automatically supplied
to the Mail Handler Union Representative, and mailed to
the Mid Hudson Branch, Local 300, National Postal Mail
Handlers Union's Administrative Vice President at:

P.O. Box 10066

Newburgh N.Y. 12552-0066

Examples of these documents are as follows, but not limited
to: Restriction Notices, Letters Of Warning, Suspension
Notices, Removal lotices, Step Increase Deferments, Letters
of Demand, and any other document which may have an impact
on the Mail Handler Craft.



NATIONAL POST OFFICE MAIL HANDLERS,

WATCHMEN, MESSENGERS AND GROUP LEADERS
DIVISION OF LIUNA, AFL-CIO
AMALGAMATED LOCAL NO. 300

May 29 1933 .

1t iy wutually agreed that local neqotiations betveen tht tational
Postal tiail tuanulers Union and the U.S. Postal Service at Kingston
Posl 6ffice will Le extended beyond the 30 dav limit,

vary J, Wicnast Robert Maruschak
fdministrative vico Pregident Postmaster/0.I.C.
Mid Ludson Branch U.S. Postal Service
rocal 394 Kingston Post Office
dationsi Postal 1ail llandlers Kingston N.Y. 12401
Union AFL-CIO




LOCAL JTHIIOEAIDUIU NI' UNDERSTANDING 'O TER RINGSTON receT
¢

This lemorandum of Understanding is entered into on P’\-‘\
:" + 1281 Detween the representatives of the United States
Postal Cfervice and the designated acent of the Mational Tostal
'ail Fandlers Union, a Division of thes TLalarar's Intornational

Union ©f ‘lorth Armerica A'L-CIC, persuant to Article 3C of the
1227 Mational 2coresment. This 'lemorandum of Understandine con-
stitutes the 2ntire acreerment on matters relatinc to local con-
ditions of emnlovment.

ﬁfﬂmg(}. fomas—

Sary J. lienast

ALY o : ) ) Robert !laruschalk
aarinlstrative Vice President

Postmaster/0.I.C.

lid Luadson Sranch U.5. Tostal Carvic
nccal 390 iingston Post 3£flcc
lational T stal dlail dandlers Ninagston 1.Y. 12471

y-

Union 70L-CIC-CLS



