CALDWELL, NJ 07006-9998 COZW;@// {)7

ITEM A All ERF l {1 rf:x: SoSHALL RECEIVE A B MINUTE WARSH-UPE FRIOR TO
LUNCH (MEAL) TIME AND 5 MINUTE WASH-UP PRIOR TO THE ENMD OF TOUR
F R

i Ci ‘.:J (e .

TeM B GUIDELIMES FOR THE CZ‘..JF:"I"F-'-‘:ILi“iE?‘lT GF Tf } :'l}iu“‘}‘ui. OF FOZTAL
TED OR A% LOCAL

17

J'Cf’fﬂ’ OMS TO CONFOR i
COMNDITIONS WARRGNT BED

A TE f SIMATION OF Pl OPERATIONZ TO CONFIRM TO ORDERZ ’(JF
{ Am LOCAL CONMDITIONZ Ufi‘sf“'ﬂ:‘ﬁ—iv}-}" EECAUSE OF EMERGENC
COMDITIONS, SHAall, F S URON INFORMATION AVAITLABLE AND RECEIVED
Ok LOCAL, STATE AND MATIONAL SUTHORITIEZ, AND OTHER OFFICIAL

LAl AUTHORITIES,

"Hs TOM WILL BE GIVEM TO ACTIZ OF &G0OD, SUCH A%

O ROHMUNMITY DISASTERS AND PHYSICAL LIMITATIONT
FETY AMD HEALTH OF EMPLOYEES. TH ﬂlTHJ}GN
AR TSN FERTONMAL IN SCORE AND MUST FPREVENT GROURZ
(EFORTING TO WORE.

O WITH REFERENCE TO THE ABOVE, MANAGEMENT SHALL ADVISE THE
UNION CONCERNING THE APPROFRIATE ACTION I TO BE TeEEN AND ACT I
ACCORDANCE WITH THE ELM, SUR CHARTER &, FART Bl13.

DL Al REQUESTS FOR ADMINISTRATIVE LEAVE MUST BE ACTED UPGN
WITHIN 5 DAYE OF THE SUBMISSION BUT IN ANY CASE NO LATER THAN 7 DAYS
AFTER THE INSTALLATION HEAD'S DECISION.

£, MAMAGEMENT WILL ~€%’w’f7~‘xi~§:’Tf—iENE‘EL '/‘EC' OF FURBLIC MEDIA TOQ NMOTIFY
EMFLOVEET OF ANY CHANGES RESULTING FROM THE AROVE .

Foo MANAGHMENT WILL TARE oalbL FOSSIBLE OFF SETTING STERPS TO
FREVENT THE INSIDE TEMPERATURE FROM DROFPFING BELOW, OR GDING ABOVE
THOSE ESTABLISHED BY THE U.S.F.5. AND AZ SPECIFIED IN THE MAINTENANCE
SERIES HANDEOOR ME4T.

G, POSTAL OFFICIALS BHALL MARE THE SAFETY OF THE EMFLOYEES
THEIR PRIMARY COMNCERM, TAEING AFFROFRIATE ACTIONS TO PROTECT EMPLOYEES
WHICH WOULD INCLUDE BUT NOT LIMITED 70, CONZIDERATION OF AN TRANSFER
TO AMOTHER WORK AREA, OR OF LEAVE. THE NATURE OF SUCH LEAVE IF
FE:QUF’"‘TED SHALL BE DETERMINED E“r’ MANGGEMENT , AND THAT LEGVE SHALL NOT
B UNREAZONABLY WITHHELD.

H. WHENE! JE;~. AHY OF THE t‘(‘_’!NDI"’“IGH'EJ IM FORAGRAFH F & S EXIST,
THE FRAMNKING REPRESENMTIVE OF LOCAL 200 ON DUTY WILL BE NOTIFIED.

I. EVERY CONSIDERATION SHALL BE GIVEN TO LEAVE REQUEST OF
EMFLOYEES WHO COMPLAIN OF HEALTH FROBLEME DUE TO CONDITIONS ARISING
FROM CONTROVERZION OF PARAGRAFH 5.

J. MAH&.:EHENT TC! THE GREATEST EXTENT FPOSSIBLE WILL NOTIFY THE
JNION WHEN AN EMERGENCY CONDITION EXIZT.
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LOCAL MEMORANDS OF UNDERETAND TN

ITEM € FORMULATION OF LOCAL LEAVE FROGRAM IN ACCORDANCE WiTH
sff‘ﬂ" FICLE 10,  FART 3D 0OF THE NATIONAL AGREEMENT, AhpUIAlL DURINMG THE
CHOICE VACATION FLFIQD WILL BE GRANTED A% FOLLOWS!
1.  EMFLOYVEES WHO EARN 13 DAYS ANMMUGL ILHUL FER YEAR SHALL BE
i

CEOMTED EITHER & GR 10 DAYZS OF CONTIHMUOLES ahhUGaL LEAVE.

' Ay Tt £ P t"l} ”" AT NSET AT
O AMMUSL LEAVE PR YeAar

-
OEE DAY

= CONT 'H’ ‘L! SoaMMUAL LEAVE.

Fep 3Ny 1 T FE SR T
SHELL BE O GRANM

= EMPLGYEE& MAY EUEMIT TWO REQUESTS DURING THE CHOICE
‘fﬁTxdd fL IOD TH O UNITS OF EITHER & O 10 DAYS.  THE TOTAL NOT 1O
=010 OR '5 DAYz,

EMPFLOYEES SHALL SUBMIT VACATION FREFERENCE BID SHEET BRETWEEN FEERUARY
20 AMD MARCH &, VACATION HE”UE:T WILL BE AFFROVED BY SENIORITY AND IE
TO BE POSTED BY MARCH 20

WHEN AN EMPLOYEE SUBMITS TWO (2) REQUESTS FOR ANNUAL DURING THE CHOICE
TION PERIOD, THE SECOND REQUEST WILL BE COMSIDERED OMLY AETER AL
T REGUESTE HAVE ER SFFROVED.

Y]
A3

FIRD

all. EMPLOYEES WILL BE PERSONALLY TIFIED WHEM THEIR REQL

GRFFROVED BY FOSTING THE VACATION E “EFULL ON THE HHLL nHNDLLP”
BULLETIN BOARD.

IF AN EMPLOYEE WISHES 7O CANCEL REQUESTS FOR ANMUAL LEAVE IT SHOULD BE
SUBRMITTED IN WRITING TO THE MAMAGER SUFERVISOR AT LEAST ONE WEEK £1a
IN aDVANCE OF THE FIRST DAY OF 2 CHEDULED VACATION.  THIZ WILL
FERMIT OTHER EMPLOYEEZS TO TeKE HD”HJTQGE OF CANCELLATION. ALL
CONCELLATION WILL BE PROMPTLY POSTED TO AFFORD EMFLOYEES THE
GPPORTUNITY TO SUBMIT VHCHTIG FREFERENCE BID SHEET.

T AVOID UNSCHEDULED ABRSENCET ARND TO ENCOURAGEE FROPER USE OF LEAVE
MANAGEMENT WILL MAKE REASONAELE EFFORT TO GRANT CHANGE OF REST oay,
REQUEST . REGUESTS REQUESTS MUST BE MADE OME 1) WEER IM ADVANCE.

SINGULAR OF MULTIPLE DAY INCIDENTAL ANNUAL LEAVE SHALL BE GR AMTED, TO
AT LEAST ONE MAIL HANDLER UNTIL THE SPECIFIED VACATION PERCENT FOR THE
FERIOD REACHED.

ANNUAL LEAVE REQUEST FOR AN E‘”LDYEEQ BIRTHDAY WILL EE GIVEN
FEASONABLE CONSIDERATION.

ANMNUAL LEAVE REGUESTED FOR PART OF A DAY SHOULD EBE ACTED UPON AS
EXFEDITIOUSLY A5 POSSIBLE BY MIS/HER IMMEDIATE SUPERVIEOR PROVIDING
THAT - THE EMPLOYEE SUBMITS HIS/HER REQUEST ONE FRIOR TO THE REQUEST, 70
THEIR SUFERNVIZOR.



MEMORANDA OF UNDERSTANDIN

FOARFLICATION FOR ANWUAL LEAVE
i
i

ST ING
4; HOLRE AMD

THE EMPLOYVEE

anMUal LEAVE TO HIZAHER

s

‘LUF il THE BEGIMMING DATE OF SUCH ARNUGL
AILL BE ACTED UPON WITHIN TW WDﬂé Days OF

} HUFF‘ '“’VH T

THIG
THEREOF FROM BY
In HlL

DURLIOATE PO 23

SHEALL AHT FHF REQUESTS FORINDIVIDUAL DAYOS) OR FARTOZD
RELE TTED FOR r’f-‘sf sEOVaL ON A DaY-BY-DAY EBASis.
PAUROR WILL ADVISE THE EMPLOYEE VIA

i

ITEM D! THE DURATION OF THE CHOICE VACATION FPERIOD ZHALL EBE!

i THE WEER OF EASTEFR

. THE WEEE OF THAMESGIVING

ITEM E: THE BEGIMMING OF AN EMPLOYEE'E VACATION;
ALL EMPLOYEES WILL BEGIN THEIR VACATION OM MOMDAY.

ITEM F: WHETHER EMPLOYEES AT THEIR OFPTION HMAY REQUEST TWO SELECTIONS
DURINMG THE CHOICE VACATION FERIOD. IMN UNITS OF EITHER L OR 10 DAYE.

EMPFLOVEES, AT THEIR QPTION, MAY REQUERT TWO SELECTIONS
DURING THE CHOICE VYACATION PERIOD IN-UNITI OF EITHER 5 OR 10 WORKING
DAYS, SELECTION DURINMG THE CHOICE VYACATION FPERIOD.

ITEM G WHETHER TU?V DUTY AND ATTENDAMCE AT MATIONMAL OR ZTATE
CONVEMTIONS SHALL BE CHARGED TO THE CHOICE VACATION FERIOD.

JURY DUTY QND STTEMDANCE AT NATIONAL OR STATE COMMVENTIONZ,
SHALL NOT BE CHARGED TO CHOICE VACATION FERIGD.

ITEM H: DETERMINATION OF THE MAaXIMUM FERCENTAGE OF EMPLOYEES WHO
SHALL RECEIVE LEAVE EACH WEEK OF THE CHOICE VACATION FPERIOD.:

THE MaAXIMUM PERCENTAGE OF EMFLOYEES WHO sHALL RECEIVE LEAVE
EACH WEEE DURING THE CHODICE VACATION PERIOD SHALL NOT EXCEED THE
ASSIGNED FPERCENTAGE OF FERSONMEL IN THE MAIL HANDLER CRAFT AND SHALL
BE DESIGNATED A FOLLOWZ:

1. 10% FER TOUR FOR THE FURPOSES OF THIS AGREEMENT Iz EQUAL
TO ONE MAILHANMDLER FER TOUR.

. IN DETERMINING THE FERCENTAGES ABOVE, FRACTIONAL
S WILL BE ROUNDED DOWN TO THE MEAREST WHOLE FERCENT.



MEMDRANDA OF UNDERSTANDING

CORNT
ITEM H: E.  HMANAGEMENT TO THE GREATEZT EX
AODITIONAL EMPLOYEES ANNUAL LEAYE DURING T

HALL GRANT

CoUNION OFFICIALS ON UNION BUSINESS LEAVE CUODE SHALL NOT

EE INCLUDED IM THESE MINIMUME.

TTEM H I% SUBJECT TO CHANGE DUE TO CHANGES IN COMPLEMENT &Y MUTUAL
AGREEFENT .

ITEM I:  THE ISSUANCE OF OFFICIAL EMPLOYEE OF THE
VACATION SCHEDULE ARPROVED FOR SUCH

MAMAGEMENT WILL 1 E NOTICES TG EACH EMPLOYEE OF 7
VACATION SCHEDULE AFPROVED FOR SUCH fhniUrt VECATION “"MLD”LE: WItL
BEE POSTED ON OFFICIAL L”LLLTJV EOARDE FOR HNf £

AnEGUIENT AWARDE
MAMNAGEMENT WILL 17 STOIAL MOTICES TU EocH EMPLOYEE AMD UFDATE THE
CFFICIAL BULLETIN BOASRD.

&’:

P R )

ITEM J: DETETHIJ&TIGN OF THE DATE aND MESNS OF NOTIFYING EMPLOYEES
o ThC BEGIMMING OF THE NEW LEAVE YEAR.:

1. BY MOVEMEER 1 OF EACH YEAOR MANAGEMENT  WILL NOTIFY ALL
EMPLOYEES OF THE BEGINNING OF THE NMNEW LEAVE YEAR BY FOSTIMG SUCH
ﬂD!{CE oM THE OFFICIAL BULLETIN BOARDS.  THE FOSTING WILL ZTATE THAT
THE NEW LEAVE YEAR SHALL LEJ NOWITH THE FIRET DAY OF THE FIRST FULi
sy FERICGD OF THE CALENDAR YEAR.

INFORMATION WILL BE “HFHIZHFQ TO THE LOCAL

O I i L
f DIVISION OF LI .U N. &, 401 BROADWAY, SUITE 1400,

HOD, MﬁlLlwnh)i?
WEW YORE CIT

ITEM K1 THE FROCEDURES FOR SUBMISSION OF AN AFFLICATION FOR ANNUAL
LEAVE DURING OTHER THAN THE CHGICE YACATION FPERIOD. :

AFFLICATIONS FOR ANMUAL LEAVE SUBMITTED (ON PE FORM 235710
OQUTSIDE THE CHOICE VACATION FERIOD SHALL BE ACTED UROM WITHIN TwO (2
DAaYEs, FPROVIDED THQT SUCH REQUEST IS MADE WITHIN THIRTY (Z0) DAYE OF
THE LEAVE DATE(S) REQUESTED. THE REQUEST WILL BE CONZIDERED AFFROVED
IF IT IS NOT ACTED HF&u WITHIN 3 WORE DAYS; ABIENT OF ANY EMERGENCY
SITUATION.  THIS SHALL NOT BAR REGUEESTS FOR INDIVIDUAL DAY(Z) OR
PERTOS) THEREDF FROM BEING SUBMITTED FOR AFFROVAL ON A DAY-BY-DAY
BASIS.  IN THE EVENT THAT TWO OR MORE REQUESTES ARE SUEBMITTED
CONCURRENTLY, SEMICORITY SHALL BE THE DETERMINING FACTOR.

ll

ITEM L WHETHER *OVERTIME DESIRED” LIST IN ARTICLE & SHALL BE BY
SECTION AND/OR BY TOUR.:

A. OVERTIME DESIRED LISTS SHALL BE ESTABRLISHED BY TOUR.
TS SHALL BE ORGANIZED ON.THE BASIS OF :EH*GnIT

-
i
-
[
"t
[ :

E. FOR THIS PURFOZE & “TOUR” AS BEGIN TIME IN THE FOST
OFFICE. .



MEMORANDA OF UNDERSTANDING

CONT:
ITEM L o ALL MAIL HOMDLERS SHALL BE NOTIFIED AT LEAST TWO WEEKS
FRIOR TO EACH CALEMDAR GUARTER TGO SUBMIT THEIR NAMES, IF THEY DETIRE
D, SERE AND MEWLY GRED EMPLOYEES COMING
LOCATION) &HAL GIVEN THE OFFPORTUMITY

O THE TOUR OR
TO ADD THEIR NA

2 CEDURE FOR O SELECTING ERMPLOYEES TO WORE OVER TIME!
OVERTIME DEZIRED L.I'-EQT Y TR ON A ROTATING B 3

F. NOTICE OF OVERTIME WILL BE GIVEN TGO THE EM FLOYEE AT
LESST OME HOUR FPRIOR TO THE END OF THE TOUR. FAILURE TO PROVIDE THE
OME HOUR RNOTICE WILL CONSTITUTE EXEMPTION FROM 'i"'ClL ARTARY OVER iif"*w
§ CIGMMERNT . MO OEMPLOYEE SHALL BE REQUIRED TO WORE BEYVOND THE NUMEBE
OF HOURS ARNMOUNCED ONE HOUR PRIOR TO THE END aF T L T, EXCERT AT
EROVIDED IN THE MAOTIOMNAL AGREEMENT.

OMNEL SHALL BE ASSIGNED TO THE MAIL HAMDLER
UHANDLERS HAVE BEEN AFFORDED AN OFFORTUMITY
N OOVERTIME EASIE.

G. b
CREFT DUTIES Uk
FREFORM SUCH

T )
[OUR S

I L
DUTIES C«

MO OTHER P ii} ":
4T f
; I3

i 11T T hi

. MOTHING IMN T
!l g
S

1o GECTION SHOULD BE CONSTRUED TO MEAN THAT

r"‘;h EMPFLOYEE WHO HAS VOLUNTEERED FOR THE ODL AND WHD HAS THE REQUESTED
FILLS AND WHO IS AVAILABLE FOR WORE IS TO BE BY-FAZZED FOR OT.
1. 0N DAILY 07 REGULAR SCHEDULED DAY FEOFLE WILL BE

AGSIGNED BEFORE NON-SCHEDULED DAY PEOFLE.

ITEM M: THE MURMBER OF LIGHT. DULY AXSIGNMENTES TD BE RESERVED FOR
TEMFORGRY DR FERMANENT LIGHT ASSIGNMENMTS; LIGHT DUTY FPOSITIONS WILL
BE MADE AVA T.Li’s LE FOR ALL DESERVING FULL TIME GR FART TIME FLEXIBLE
45 TL HANDLERT.

PFOSTHASTER SHALL MAKE REASONABLE EFFORT TO EMPLOY MAIL
HANMNDILERSZ IM THEIR LHAH OFFICE FOR LIGHT DUTY ASSIGNMENTS

IT 15 AGREED THAT LIGHT DUTY ASSZIGNMENTS WITHIM THE MAIN
OFFICE MaY INCLUDED BUT NOT LIMIT TO!

,.

AL TRAIMING HEW EMPLOYEESZ WHEN IN FACT IS DONE AT THE
LOoAal LEVEL BY & CRAFT EMPLOYEE.

E. FOMORE THAN ONE MATL HANDLER IS ON LIGHT DUTY AT THE
SAEME TIME LIGHT DUTY HOURS WILL BE ASSIGNED BY SENIORITY WITH REGARD
TO LIMITATIONE,

. ARTICLE 13 SHELL BE FGLLQN D OIN EACH CASE)
RE-WRAF, CULLING, COLOR CODE, FILING TEL FHOMES
ITEM N: THE METHOD TO BE USED IN fE EFUIHQ LIGHT DUTY ASSIGNMENTS T
THAT NO REGULARLY ASSIGNED MEMEBER OF THE REGULAR WORK FORCE WILL EE
ADVERSELY AFFECTED. MANAGEMENT AND THE UNION WILL SET GUIDELINEZ. .
AL NO LIGHT DUTY Atz UNMLNT WILL ADVERSELY EFFECT A
MATLHAMDLER HOLDING A BID ASSIGHMENT.




MEMORANDA OF UNDERSTANDING

SECTION WHEN

OnNT .
TEM . THE IDENTIFICATION OF &
T }. o y ']" D

s FROPOSED TG FESIGN WITHIN &M 1 H [HL.:_:H Tu:

THE MNEEDS OF A& SECTION.

1. MANGGEEMENT WILL REAZSIGN ALL CAZUALZ AND FofT-TIME FLEXIEZ
OFF TOUR BEFORE DOING 50 TO & FULL-TIME EMPLOYEE.

= M TLHANDLERS, TONS ARE ABRDLISHED, RETAIN

=N T —ﬂ" TOUR W i oo EOSITION WAS ABRDLISHED OR EXCESE
.14& oOARE TO O RE CA“ ﬁ”'ﬁ“ I ACCORDANCE WITH THE
ARTICLE 2. elde iz sl AGREEMENT

= FOR FERMANENT ASSIGMMENTS, MANAGEMENT WILL MAKE REASONABLE
EFFORT TO GIVE ANY UNATETE FULL-TIME MAIL HANDLER A CHOICE, BASED
On SENIORITY, IF MORE THAN ONE VACANCY EXISTS.

AT {\‘

4. HANGGEE T OAGREES THAT WHEN IMFLEMENTING ABOLISHING OR
EXCESSING PORITION THEY WILl PARE E”E%“ EFFORT TO FEEF THE
IMCOMVENIENCE OF THE EFFECTED EMPLOYEEZ TO & MINIMUM.

ITEM R: AMMUGL LEAVE OR LWOF TO ATTEND URION aCTIVITIED REGUESTED OGN
FooRDT] GHALL NOT BE CHARGED TO THEIR CHOICE VACATION FERIOD.

ITEM 5! THOSE OTHER ITEMS WHICH ARE SURJECT TO LOCAL NEGOTIATIOND A%
FROVIDED IM THE FOLLOWING ARTICLES!

ﬁPTIfLE

ARTICLE
ARTICLE
ARTICLE

ARTICLE 12 SEC. . 3B
FEFCRETING TO ANOTHER TOUR OM & DAILY BASIS FOR A FERIDD OF
TV"“E (ﬁ) MOMTHS SHALL CONSTITUTE A SUFFICIENT CHANGE OF DUTY
GHMMENT TO BE RE-FOSTED. THE NEW ASSIGNMENT SHALL BE FOSTED THE
TN COMPLIANCE WITH ARTICLE 12.3E7 OF THE NATIONAL AGREEMENT.

o
£
.
i

1 F‘ [
0y

ARTICLE 12 SEC. pci®
1. UNLESS SPECIFIED OTHERWISE HERE, FOSTING AND BIDDING FOR
PREFERRED DUTY ASSIGNMENTS SHALL BE IMNSTALLATION WIDE.

T BIDS FOR CRAFT ASSIGNMENTS SHALL BE FOSTED ON ALL OFFICIAL
BULLETINM BOARDE AT THIZ INSTQLLQTIUN.

4 =% DUTY ATSIGNMENTS OM A DAILY EASIS WILL EBE ASSIGNED TO THE
SENIOR QUALIFIED YOLUNTEER MH'LHHHDLER OM THE TOUR WHERE THE DUTY
ASSIGNED EXISTS.



MEMORANDA OF UNDERSTANDING

ARTICLE 12 SEC. 3E3e
THE ORDER OF MOVEMENT OF EM
OQUTSIDE OF THEIR TOUR SHALL BE A% F

&

LOYEES FOR CTEMPORARY REAZZI

LLOWS
1. VOLUNTEERS BY ORDER OF SENIORITY

CRZUALS

[l

o EART-TIME FLEXIBLE EMPLOYEES BY INVERIE HENMIGRITY

! FULL TIME REGULART DETAILED TO THE TOUR ON FULL DUTY &Y
INVERSE SEMICORITY

5. UNASSTENED FULL-TIME REGULARE BY INVERZE =b EMIGRITY

6. FULL-TIME REGULARS FROFERLY HOLDING BID A2 GNMENTE WITHIN

TO OBE REASSIGNED QUTIZIDE
CIGNED BY INVERTE

m r,-v

THE TGHP ARE THE LAST EMPLOYE
OF THED TOUR, THEY WILL BE REA
SENICRH IT\I

HALL EBE ALLOWED TO DISPLACE OR ZEUMP? ANOTHER

7. NO EMPLOYEE
ROFERLY HOLDING & BID ASEIGNMENT.

EMPLLOYEE FRO

aNCE r_H~-10VLU & MeIL HQNDLEH WILL RETAIN HIZ/HER
SEMIORITY THROUGH OUT THE TOUR BUT WILL BE JUNIOR TO THE
MATLHANDLER FROFERLY HOLDING A BID ASZIGNMENT OR DUTY
ATETGNMENT ON THE TOUR.  THIS RELATIVE STANDING IS FOR THE
FURFOSE OF ASSIEMMENT WITHIN THE TOUR.

[o]

ARTICLE 12 SEC. .4
1. & TOUR SHALL BE DEFINED &% THE BEGINNING TIME IN THE
EUILDING IN WHICH THE EMPLOYEE WORKSZ.

ITEM T: 1 THE OFFICE SHALL POST A& SENIORITY LIST OF ALL EMFLOYEES
FEFRESEMTED EBY THE HAIL HANDLERS UNMIOM AT THIS INSTALLATION. THIZ
LIST WILL BE UFDATED GUARTERLY DURING THE MONTHE OF JANUARY, AFRIL,
TULY AND OCTOEER AND WILL BE POSTED AND WILL EE FOSTED IN THE
DESIGNATED AREA. _ ‘ ‘

o RIDT FOR ALL MAILHANDLERS FOSITIONS WILL EE FOSTED ON
ALL BULLETIN BOARDS.

2 THE OVERTIME DESIRED LIST(Z) WILL BE POSTED ON ALL
EULLETIN BOARDS.

4. PRIOE TO REVERTING OR ABOLISHING ANY MAIL HANDLER
EOSTITION MANOGGEMENT WILL FROVIDE LOCAL 300 WITH REASOMEZ, IN WRITING,
FOR THE FROFOSED ACTION.

L THE STEWARD OF STATE REPRESENTATIVE OR HIS/HER DETIGNEE,
WILL BE PROVIDED WITH CORIES OF ALL NOTICES AND POSTINGE THAT AFFECT
THE MAILHANDLER CRAFT. :

£ AT THE END OF E4CH ACCOUNTING FERIOD THE UNION DEZIGNEE
WILL BE-PROVIDED WITH & LIST OF ALL EMFLOYEES WHO WERE OR ON LIGHT
DUTY . THIS LIST WILL INCLUDE THE EMFLOYEE'S REGULAR ASSIGNMENT AD
WELL A% THE LIGHT DUTY ASSIGNMENT IN; THE MAIL HANDLER CRAFT.

7. AT THE END OF EACH HcrmUNTlma FERIOD THE STATE
REFRESEMTATIVE OR HIS/HER DESIGNEE WILL BE PROVIDED WITH A LIST OF ALL
EMEFLOYEE'S WHD WERE OR ON LIMITED DUTY. THIS LIST REFLECT THE
EME OYEE'S REGULAR ASTIGNMENT &% WELL A% THE LIMITED DUTY ASSIGNMENT.



MEMORANDA OF UNDERSTANDING

CONT .
ITEM 7! . FRIOR TO STIEMING ANY MAILHANDLER, MONAGEMERNT WILL
TF

l’"')
NOTIFY THE UNION OR THE DE- IGNEE.

Hen TUESDASY OF

o, HOLIDAY LISTS WILL BE FOSTED NO LATER THA
THE WEEE PRIGR TO THE HOLIDAY. A COPY WILL BE FOITED ONM THE Ml
HEMNDLER BULLETIN BOARD.
10, THE STATE REPRESENTATIVE OR 'r%IiEI/HEF: DESIGHEE WILL BE
GOWITH &N UPDATED COPY GF THE EMPLOYEE COMPLEMENT mHEZET

ATED FOR THE } Li ‘T OFFICE IN QUESTION QUARTERLY.
1. THE TE RERF Fx ENTATIVE OR HIS/HER DESIGMNEE WILL BE
FROVIDED WITH COF 1L..J S oalL SEFETY COMMITTED MEETING AND INSFECTIONZ
PRICR TO FOSTIMNG.
17 ALL DETAILE WILL BE FOSTED FOR BID AND WILL BE GIVEN TG

THE SEMIOR QUALIFIED EMPLOYEE. NO DETAILS WILL GO BEVOND &0 DAYS.  IF
THE JOE IS5 NEEDED, IT WILL BE POSTED THEN FOR FERMANENT AZSIGHMENT.
EYCEFTIONS CaN BE MADRE BY MUTUAL AGREEMENT BETWEEN THE LOCAL 200 STATE
REPRESENTATIVE AND MANAGEMENT .

/51 /57 Mﬁﬂy /)’{W

DONALD E. MC GUINNESS WALLY MERWIN
TOUR SUPERVISOR;MAILS - —  -NEW JERSEY STATE
L REPRESENTATIVE;

[©-44-0 LOCAL 300



