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Agr sement,

A. Additional or longer wash-up periods.

N1l mail hancdlers will be grantecd five minutes of wasl, INTEIN SR TN RPN SP NN
lunch and at the end of their tour. Additional reasonable | ime R N RV

granted to employees doing extremely dirty work or wovking witly s tua)
orv presumed toxic materials.

Guidelines for the curtailment or termination of postal
conform to orders of local author
because of emergency conditions.

operal fonT 1o
ities or as local condilions warrant

Termination of postal operations to conform to orders of Jocal
authorities, or as local conditions warrant because of emer«
conditions shall be based on information available f
nat’]l authorities and other official sources. ‘

genoy

rom local, state,

The Union will be notified of the implementation of this
Fostmaster determines that extreme conditions, orders of
authorities, or acts of God, cause physical or climactic
Prevent employees from reporting for work.

art cuhenevey the
lJoca)

conditions that

Consideration will be given to occurences such as stormsz, lire. flood,
community disasters and physical limitations which do or mioht endanger
Lhe salety and health of omployees,

Uhen an alleged explosive device has been discoverecd o
Levvoristic) threat has been made all nessary measures will b faken 1o
insure the safety of all employees Including evacuation of the building
until a determination of safety (by bomb squad etc.) is m
specific threat or until the threat is removed.

A bhoanhy Car ol ey

ade as to the

With respect to any of the above
mgm’t. will immediately advise the union concerning appropriate action
to be taken and act in accordance with ELM 519 (admin. leave). all
requests for admin. leave will be acted upon within. 7 days.

or other uncontvollable hazzards

Mgm’t. will-take all possible of
temperature from dropping below,
the USPS handbook MsS49.

f setting steps to prevent the inside
or going above those established in

Postal officials shall make the safety of the employees their pY imary
concern, taking appropriate actions to Protect employees which woulel
include but not be limited to, consideration of an employee’s request
For relief in the form of a temporary transfer to a different work area
ol taklng leave. The nature of such leave, if reuvested, =hall |l
determined by mgm’t., and that leave shall not be unreasonably withheld.

b4

Every consideration shall be

given to leave requests of emplovees who
complain of health problems r

elated to the above noted civecumstances.
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LHOU NPMHU L-300 1998-2000 ATE.30.2 Nat’l. Agreement
Formulation of local leave program.

Leave will be granted in accordance with Nat’l. Agreement Mt 10,20,

Employees will submit leave preferences pPrioy to the pyime vacal fon
perviod. All mail handlers will be Personally notifiec of 1 e vacat jon

schedule approved and the schedule will also be available and/o,
posted.

If a mail handler requests more than one choice vacation =zslection the
second request will be considered only after all oLher mail hancdle =
have their first requests approved.
Mail handlers will be permitted to cancel scheduled vacation leave and
that leave will then become available for use by other mai] handlers.

One mail handler per tour shall be granted leave during the choice
vacation period. Incidental daily leave for full or partial days shall
be granted up to the allowed percentage/number allowed off. All same
day leave slips will be acted upon within one hour of submjission. ALl
leave slips submitted for future day use will be acted upon and either
granted or denied and returned to the mail handler within 24 hours and/ar
veturned on the next day actually worked; leave slips submitted on
weekends will be granted 48 hours for response. ANy leave yequested and
not acted upon within these Lime frames shall be considered aranted,

The duration of the choice vacation period.

The choice vacation period will commence on the third Saturday in
APrYil and extend through the last Friday in November .

The determination of the beginning day of an employee’s vacation peyiod.

All mail handlers will begin their vacation on the first day of the
employee’s basic work week. No mail handler will be forced to work on
their normally scheduled rest days which occur in conjunction with a
scheduled vacation Period. Mutually agreed to start days for vacation
leave are permitted as long as said arvangement does not deprive another
mail handler of their choice vacation selection.

Lihether employees at their option may request two selections during the
choice vacation period, in units of either five or ten days.

Mail handlers shall have the option of two selections during the choice
vacation period in units of five or ten working days. The total not to
exceed the ten or fifteen days as determined by the number of days
earned annually. When requesting a split choice Period, the employes
must indicate the one most preferred. However , the second choice will
deprive another mail handler of their first choice. All vacation

will be approved an a seniority basis.

not




Liduy (RIS RIRIW L=-300 1998-2000 Art.30.2 Mat '),

AT ey L

Whether jury duty and attendance at Nat’'l. o

v State Convenlinns
shall be charged to the choice vacation period

Jury duty will not be charged against the numbey of emplovees
approved leave during the cholce vacaltlion Peviocd . Aol ..
aL Union conventions shall not be chavged against the RIETI YRR

of employees approved leave during the cholce vacalion jaey iod

Determination of the m

aximum Percentage of emplovee=z ulheo shal)
leave each week during

Veosive
the choice vacation perijiod.

One mail handler per

tour shall receive leave during the chojcns
vacation period.

The issuance of official notices to sach employee of the vacal fon
schedule approved for such employee.

ail handler of Lhe g
f all such schaeduled
ime to locate vacant,

Lelermination of the date and means of notifying employees o) Lhe
beginning of the new leave year.

Employees shall be notified by Posting of a notice on b he

) oflficrial
bulletin board as per the Mat’'l. Agreement . Additionally, all mail

handlers with excess (to the permissible carry over) accrued Jleave

k of Novembey of these excess hours
and the need to use them prior to the new leave year or Jose them .,

The procedures for submission of applications for annu
other than the chojce vacation period.

al leave dur ing
All same day slips (3971’s) shall be act
submission. All slips submitted for af
within 24 hours and/or ‘returned to the employee on the next day actually
worked; leave slips submitted on weekends will be g

a rvesponse. MNext day leave requests will be acted u
employee ends their tour; in all such cases mgm’t. will have 2 minimum

of Ltwo hours to act on the slip. Any leave requests submitted and not
acted upoh within these time frames shall be considered granted.

Whether overtime desired lists in Art. 8 shall be by section and/or Lour .
The overtime desired list shall be by tour.

Notice of overtime shall by
given as early as possible and at least one hour Prior Lo the start of
the overtime. s :

_ZL | NS




LMOU L—-300 1398-2000 Art.30.2 Nat’l. Agreement

The number of light duty assignments to be reserved for Lemporary or
permanent light duty assignments.

Warrvanted )ight duty assignments shall be granted on Ll Laasadon oof ypeweod
Extended light duty aass gnments to be approved upon vecripd ol medieo Al
evidence. Every effort will be made to find suitable vorvlo withing | e
employee’s own craft and hours before resorting to other remed]es
provided under Art. 13 and/or assignment out of the facility.

The method to be used in veserving light duty assignments =o Lhat no
vegularly assigned member of the regular work force will Le adveyrae ly
affected.

No regularly assigned member of the regular work force

shall Le
adversely affected by the reservation of light duty

assiavansnt o,
The identification of assignments that are to be considerad 1iult ot
Any employee requiring light duty will be assigned duties cons

sislent
with the limitation medically determined, to the maximum e xtent of any
avallable work.

The identification of assignments comprisin

Proposed to reassign within an installation
needs of a section

9 a section, when it |
y employees evoras b

i

he

The entire facilit

y shall comprise one section for Lhe purponeoe of
item,

.

thie

Mail handlers whose bid positions are abolished shall retain retreat
vights on the tour where the position was abolished or excessed. These

rights are to be exercised in accordance with Art.12.6C4 of the Nat 1.
Agreement , '

For permanent reassignments mgm’t. will make every:effort to give any
unassigned full time mail handler a choice, based upon seniovity, if
more than one vacancy exists.

r When abolishing or excess
mam’Lt. will make every effort

ing positions
to minimize disruption an
to the effected employee(s).

d inconvenience

The assignment of employee parking spaces.

On site parking shall be Provided on a first come first serve basis.
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The determination as to whether annu

al leave to attend Union actyit ise
requested prior to detarmination of the choice vacal jomn Telhicdin e e b
be part of the total choice vacation plan.

Annual leaQe or LWOP Lo attend t

Junlon activitien shall RUE T
Lhe chojice vacation period.

2 FE R IR TV B RN

Those other jtems which are sub ject to local
in the following Arvticles:
Art .12 sect.12.a
Art .12 Sect.12.3B5
Art .12 Sect.3C
ATt .12 Sect.3E3e
Art .12 Sect.4
Art .12 Sect.6C43
ATt .13 Sect.3

negotiations nn Pvevgicad

Assignments shall be defined as installation wide and Ly 1oy . g Louy
shall be defined as begin time in the office where the maj) handler

works. Any changes in the tour book will be only after cons

ultation
Wwith the Union.

Reporting to another tour on a daily basis for a Peviod of thrae montha
shall constitute a sufficient change of duty assignment arca t. cAange
Lhe cduty assigrment to be veposted. The resulting new as=zlanment zhall

be posted with the next bid(s) in compliance with AYE L2 03R7 of the
Mal *1 . Agreement .

Local implementation of this agreement relating to seniority,
reassignments and posting. :

Mgm’t. shall post a seniority list for all

mail handlers and keep
it curvent, with a copy to the NPMHU when a

ny changes are made.

Bids for vaoant

mail handler positions shall be posted on the official
bulletin board. :

NFMHU will be Provided a copy of all notices, postings, hand outa
etc. that effect the mail handler craft. :

Prior to reassigning any mail handler, mgm’t. shall notify the union.
All details will be posted for bid. Details shall not exceed sixty

If the duties are still needed after sixty days they wil) he rosted asx
q preferved cduby assignment . Exceptions are Permitted by mulLual
adveement between the Usps and NPMHU, :

All correspondence relative to the maintainance
sent to either or both of the following: -

MPMHU L-300, Pres. L .Adams, 401 Bdwy .~Rm. 1400, MN.Y.,M.Y.
NFMHU L-300, AOP W.Donohue, Kilmer PaDC, 21 Kilmer p

of this .Mou zhall he

Ry

100132-3098 .
., Edison,N.J.




This Memorandum of Understanding is entered into on May 20,1999, 4t Lhe
Bridgewater Post Office, between the vepresentatives of the United “iates
Postal Service, and the designated agent of the National Fostal Hail
Handlers Union, a Division of the Laborers’ International Union of Norih
America, AFL-CIO, pursuant to the Local Implementation Article of the 1798
Mational Agreement. This Memorandum of Understanding constitules the entire
agreement on matters relating to local conditions of employment .

U.5.Postal Service Mat’l. Postal Mail Handlers Union
Bridygewatey Post Office Local #300
Bridgewater ,N.J. 08807 401 Bdwy .-Rm. 1400

New York,N.Y. 10012-3072%

o ey AL

— /\
Lacy Gay

William Donohue ,AVP
Fostmaster

-Kilmer Branch



